Volume 132 No. 30

THE BLACK MEDIA AUTHORITY « AFRO.COM

AFR

FEBRUARY 24, 2024 - MARCH 1, 2024

25N\

EST.1892

Nau” AMERICAN

Black excellence on
* 3 full display at 2024 BEYA
- STEM Conference

Artificial intelligence and HBCU
funding key topics of discussion
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The BEYA STEM Conference returned to Baltimore on Feb. 15 for the first time in over a decade. The event highlighted Black students, professionals and members of the military that
have made strides in the armed forces and STEM fields. Shown here, Tyrone Taborn (top left), chairman and founder Clear Communication Group, which hosted the conference,
Morgan State University (MSU) student Alyson Jones and MSU President David Wilson, Ed.D. The conference pulled together leaders in the STEM and military fields, as well as
dignitaries and elected officials like Maryland Gov. Wes Moore (bottom, left) and Vice Admiral Anthony Wins.

By Megan Sayles
AFRO Business Writer
msayles@afro.com

Several experts in artificial
intelligence (Al) gathered
at the 2024 Becoming
Everything You Are (BEYA)
STEM Conference on Feb.
16 to discuss the power and
potential of the emerging
technology. The seminar
addressed the importance of
Al adoption, its impact on
the workforce and barriers to
implementing technology.

Fear, triggered by

7471057218472

misconceptions and a lack of education, was
named as one of the most significant challenges to

individuals embracing Al

“The first problem is education. There’s a lack
of information around what these technologies can
and can’t do,” said Marcus Finley, CEO and digital
director of FIN Digital. “The first thing people think
of is ‘“Terminator,’ the end of the world or that their

data is insecure if they use Al tools or technologies.”

Without proper education about Al, individuals—
especially those who are underserved— may refuse
or be unable to use the technology. This could delay
tech equity, preventing people from having equal
opportunities to utilize and benefit from emerging
technologies.

“Tech equity is a major issue across our nation

when it comes to minorities leveraging technology
and being aware of technology,” said Howard R.
Jean, CEO and co-founder of Black Meta Agency.
“Creating partnerships with BEYA and corporations
[is important] to addressing equity.”

Tonia Bledsoe, a certified Al consultant and
strategist, recommended that people test Al tools,

Continued on A3

Biden Administration announces $1.2 billion in student
debt forgiveness for 153,000 borrowers

By Stacy M. Brown
NNPA Newswire

In a significant move to
alleviate the burden of student
debt, the Biden administration
revealed on Feb 21, its
decision to automatically
forgive $1.2 billion in student
loans for 153,000 borrowers.
Those eligible for debt relief
are individuals enrolled in
the saving on a valuable
Education (SAVE) repayment
plan who have diligently
made payments for at least 10
years.

The Department of
Education said it would

email those who will
receive the debt cancellation
today, another step in the
administration’s ongoing
efforts to address the nation’s
staggering $1.77 trillion
student debt crisis. The
announcement comes after the
Supreme Court invalidated
the administration’s previous
plan for widespread student
loan forgiveness, which aimed
to assist over 40 million
borrowers in wiping away up
to $20,000 in debt.

U.S. Secretary of
Education Miguel
Cardona emphasized the
administration’s commitment

AP Photo/Andrew Harnik
The Biden-Harris Administration announces student loan
forgiveness for one group of Americans.

AFRO Archives on display at Banneker-Douglass Museum in Annapolis

By Bacarri Byrd
Special to the AFRO

The AFRO Archives are officially on display in the
Banneker Douglass Museum as of Feb. 24 with the
opening of the exhibit, “REVISIT/REIMAGINE: The
Civil Rights Era in Maryland and Parallels of Today.”

The multidisciplinary exhibition is a tribute to the
enduring legacy of the civil rights era and its profound
influence on Maryland’s social landscape. The exhibition

showcases 43 rarely seen photographs from the archives
of the AFRO American Newspapers, allowing visitors

to see history in a new light. The exhibit includes
captivating works from Maryland artists, highlighting the
ongoing impact of the civil rights movement on art and
culture.

This exhibition coincides with Governor Wes Moore’s
declaration of 2024 as “The Year of Civil Rights in
Maryland,” leading up to the momentous anniversary of
the signing of the Civil Rights Act of 1964 on July 2.

to providing relief, stating,
“If you’ve been paying for
a decade, you’ve done your
part, and you deserve relief.”

This latest move brings
total approved loan relief to
nearly 3.9 million borrowers,
with a cumulative debt
cancellation of almost $138
billion through various
executive actions. The
153,000 qualifying borrowers
represent the first group to
benefit from the SAVE plan
policy, which allows debt
forgiveness after ten years
of repayment for those who
borrowed $12,000 or less in
student loans.

Originally scheduled
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Nigeria’s currency has fallen to a record low as inflation surges—
how did things get so bad?

By Chinedu Asadu
The Associated Press

Nigerians are facing one
of the West African nation’s
Worst economic crisesin years
triggered by surging inflation,
the result of monetary policies
that have pushed the currency
to an all-time low against
the dollar. The situation has
provoked anger and protests
across the country.

The latest government
statistics released Feb. 15
showed the inflation rate in
January rose to 29.9 percent,
its highest since 1996, mainly
driven by food and non-
alcoholic beverages. Nigeria's
currency, the naira, further
plummeted to 1,524 to $1
on Feb. 16, reflecting a 230
percent loss of valuein the last
year.

“My family is now living
one day at atime (and)
trusting God,” said trader
Idris Ahmed, whose sales at
aclothing store in Nigeria's
capital of Abuja have declined
from an average of $46 daily
to $16.

The plummeting currency
worsens an already bad
situation, further eroding
incomes and savings. It
squeezes millions of Nigerians
already struggling with
hardship due to government
reformsincluding the removal
of gas subsidies that resulted
in gas prices tripling.

A snapshot of Nigeria's
economy

With a population of more
than 210 million people,
Nigeriais not just Africa’s
most popul ous country but
also the continent’s largest

economy. Its gross domestic
product is driven mainly by
services such asinformation
technology and banking,
followed by manufacturing
and processing businesses and
then agriculture.

The challenge is that
the economy is far from
sufficient for Nigeria’s
booming population, relying
heavily on imports to meet
the daily needs of its citizens
from carsto cutlery. Soit is
easily affected by external
shocks such as the parallel
foreign exchange market that
determines the price of goods
and services.

Nigeria's economy
is heavily dependent on
crude oil, its largest foreign
exchange earner. When
crude prices plunged in
2014, authorities used its
scarce foreign reserves to try
to stabilize the naira amid
multiple exchange rates. The
government also shut down
the land borders to encourage
local production and limited
access to the dollar for
importers of certain items.

The measures, however,
further destabilized the naira
by facilitating a booming
parallel market for the dollar.
Crude oil sales that boost
foreign exchange earnings
have also dropped because
of chronic theft and pipeline
vandalism.

Monetary reforms poorly
implemented

Shortly after taking
the reins of power in May
last year, President Bola
Tinubu took bold steps
to fix the ailing economy
and attract investors. He

announced the end of costly
decadeslong gas subsidies,
which the government said
were no longer sustainable.
Meanwhile, the country’s
multiple exchange rates were
unified to allow market forces
to determine the rate of the
local naira against the dollar,
which in effect devalued the
currency.

Analysts say there were no
adequate measures to contain
the shocks that were bound
to come as aresult of reforms
including the provision of
asubsidized transportation
system and an immediate
increase in wages.

So the more than 200
percent increase in gas prices
caused by the end of the gas
subsidy started to have a
knock-on effect on everything
else, especially because
localsrely heavily on gas-
powered generators to light
their households and run their
businesses.

Why isthe naira
plummeting in value?

Under the previous
leadership of the Central Bank
of Nigeria, policymakers
tightly controlled the rate of
the naira against the dollar,
thereby forcing individuals
and businessesin need of
dollars to head to the black
market, where the currency
was trading at a much lower
rate.

There was also ahuge
backlog of accumulated
foreign exchange demand

AP Photo/Mansur Ibrahim

Pedestrians shop for tomatoes and other food items at the Mile 12 Market in Lagos,
Nigeria, Feb. 16. Nigerians are facing one of the West African nation’s worst economic
crises. Monetary policies have led to a surge in inflation, causing the local currency
to dip to an all-time low against the dollar, provoking anger and protests across the

country.

on the official market —
estimated to be $7 billion —
duein part to limited dollar
flows as foreign investments
into Nigeria and the country’s

sale of crude oil have declined.

Authorities said a unified
exchange rate would mean
easier access to the dollar,
thereby encouraging foreign
investors and stabilizing the
naira. But that has yet to
happen because inflows have
been poor. Instead, the naira
has further weakened asiit
continues to depreciate against
the dollar.

What are authorities doing?

CBN Gov. Olayemi
Cardoso has said the bank
has cleared $2.5 billion of
the foreign exchange backlog
out of the $7 billion that had
been outstanding. The bank,
however, found that $2.4
billion of that backlog were
false claims that it would not
clear, Cardoso said, leaving a
balance of about $2.2 billion,
which he said will be cleared
“soon.”

Tinubu, meanwhile,
has directed the rel ease of
food items such as cered's
from government reserves
among other palliatives to
help cushion the effect of the
hardship. The government
has also said it plansto set up
acommodity board to help
regulate the soaring prices of
goods and services.

Thisarticlewas originally
published by The Associated
Press.
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Black unemployment hit record low in 2023,
Black wealth up 60 percent

By Megan Sayles
AFRO Business Writer
msayles@afro.com

In 2020, as the COVID-19
pandemic shut down the
world, Black unemployment
peaked at 16.8 percent in
the U.S. Now, White House
officials have reported that
2023 was the lowest year for
Black joblessness on record. It
currently sits at 5.3 percent.

Officials say the recovery
was jump started by President
Biden signing the American
Rescue Plan into law, which
provided stimulus checks to
Americans, deployed capital
to hard-hit small businesses,
extended unemployment
benefits and expanded tax
credits.

“Because of the actions
of this administration and
the grit and determination of
the American people, we’re
experiencing the most equitable
recovery in American history,”
said U.S. Department of
Treasury Deputy Secretary

AP Photo/Meg Kinnard
Stephen Benjamin serves
as the director of the
White House Office of
Public Engagement.
He touts the Biden-
Harris Administration’s
commitment to investing
in Black communities
as one reason for the
increase in employment
in the African-American
community.

Johanna Geron, Pool Photo via AP, File
Wally Adeyemo is the deputy secretary for the U.S.
Department of Treasury. Adeyemo attributed Black
Americans’ record-low unemployment rate to President
Biden’s American Rescue Plan and Investing in America

agenda.

Wally Adeyemo. “Aswe've
succeeded in driving a
historical equitable economic
recovery, we’ve also been
increasing our long term
economic activity through
the president’s Investing in
America agenda.”

Biden’s agenda comprises
the Bipartisan Infrastructure
Law, the CHIPS and Science
Act and the Inflation Reduction
Act. Each policy was created
to drive public and private
investment in manufacturing,
repairing roads and bridges,
delivering high-speed
internet and creating clean
transportation.

The policiesalso aim to
generate good-paying jobs,
including union jobs.

“Under President Joe
Biden, 2.6 million more Black
Americans have jobs. The
latest jobs report also shows
the share of Black Americans
in the workforceis above its
pre-pandemic level and near its
highest level in over a decade,”
said Adeyemo. “We've also
seen Black Americans earnings
rise faster than inflation.
Earnings for the typical Black
full-time worker areup 7.1
percent since before the
pandemic.”

Black wealth has also
increased by 60 percent since
2019, the largest growth on
record. However, the country’s
stark racial wealth gap still
persists. According to data
from the U.S. Census Bureau,
median Black wealth was
$24,520 in 2021 compared to
$250,400 for Whites.

“The gap between Black
and White wealth in America
isstill too great. That's why
the president’s been focused
on doing things like making
sure we're providing access to
small businesses, especially
underrepresented small
businesses, with the tools they
need to build out the economies
and communities they live in,”
said Adeyemo. “[Thisincludes]
$1.4 billion being provided
to Black-owned and Black-
operated banks in Americathat
will not only make those banks
more stable, but will allow
them to bein aposition where
they can lend to businesses
in their communities, which
traditionally tend to be run by
people of color.”

While in office, the Biden-
Harris Administration has
continued to increase federal
spending on contracts to small
businesses. In Fiscal Year 2022,

the administration hit an all-
time-high by delivering $163
billion in procurement dollars
to small businesses, $70 billion
of which was awarded to small
disadvantaged businesses.

The U.S. Small Business
Administration has also
eclipsed $1 billion in lending to
Black, small businesses for the
third year in arow.

“The president and vice
president came into office
on day one, committed to
revitalizing our economy
from the middle out and
the bottom up, combating

“Because of the
actions of this
administration
and the grit and
determination
of the American
people, we're
experiencing the
most equitable
recovery in
American
history.”

previous systems that have
left communities behind

by decades of failed trickle
down economics,” said White
House Public Engagement
Director Stephen Benjamin.
“The unemployment numbers
we' ve seen today are truly
historic, but it’s also important
to note the economy is getting
fundamentally stronger for
African Americans because this
administration is making long
overdue investments in Black
communities.”
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BEYA Conference highlights Black excellence in STEM fields and military

By Catherine Pugh
Special to the AFRO

For three days I observed the
glorious precision of the Black
Engineer of the Year Awards
(BEYA) Conference that occurred
in Baltimore Feb. 15 - Feb. 17.
People from across the globe
filled downtown hotels, many not
checking out until the last few
waning hours of the weekend. It
was “Black excellence at its peak.”

BEYA (Becoming Everything
You Are) left Baltimore 12
years ago. Thisyear denotes
its 38" year of existence, asit
returned with the theme “ People
Process, Technology.” BEYA
isamulticultural event and has
been contracted to be in Baltimore
through 2027, which will represent
its 40" year.

Tyrone Taborn, president of
Career Communications, is at the
center of thiseffort. He created
BEYA and then went on to pursue
and convince top engineering and
technology companies and all
branches of the Armed Forces that
his brand of diversity hiring and
inclusion at their organizations
would be to their advantage. More
importantly, his company has
provided a singular platform to meet
talented individuals for internships

improve opportunities for Black
STEM professionals and salute
members of the military, along with
the pioneers of the leading Black
STEM companies and organizations.

Taborn would be the first to
admit that this conference planning
and staging was hard work that
could not have happened without
the teams he assembled, including
hiswife Jean Hamilton and son Ty
Taborn, who serve as officers in the
company. A host of supporters and
corporations aso helped underwrite
the cost of putting on such a first-
class event. He thanked them all in
the three publications distributed
during the conference and featured
them on the Career Communications
website. They are also highlighted
in STEM City USA, the metaverse
his company created. Artificial
Intelligence (AI) was showcased
throughout the conference and a
topic of many of the leaders who
addressed conference attendees.

Attendance at BEYA exceeded all
expectations. Early estimates put the
numbers at more than 12,000 people
crowding hotels, restaurants and
entertainment venues. The economic
impact on Baltimore City isyet to be
determined.

Thousands of young people
seeking to expand their careers
in STEM fields flocked to the

AFRO Photo / Alexis Taylor
Former Baltimore City mayor and
Maryland state senator Catherine
Pugh speaks on her experience at
the BEYA STEM Conference. The
event took place Feb. 15- 17 and
explored topics such as African
Americans in technology and
research.

Young people arrived by the
busloads, from colleges within
driving distance, while others came
by airplanes, trains and public buses.

attended BEYA. You would have
observed, as I did, youth as young
as 16, dressed uniformly in suits—
young men and women looking
professional and projecting the
image of tomorrow’s leaders; your
faith in them and our country would
have been restored.

Among the many stories shared
was a conversation [ had with Peter
Brooks, vice president of General
Dynamics Talent Acquisition, IT. He
told me he hired ayoung man he'd
interviewed at BEYA. During the
interview, the young man reveaed
he had taken atwo-day busride
to Baltimore to attend the BEYA
conference. “I hired him,” he said,
“because I knew anyone who would
travel for two days on a Greyhound
bus for an opportunity, would be a
great employee.”

Brooks' colleague Kori
Montague, a graduate of Morgan
State University School of
Engineering, is now senior program
manager of strategic programs
for his organization. She spent
agreat deal of her time at the
conference recruiting and building
new relationships. While at the
conference, she told Dr. Von Nebhitt,
who is heading a new research
institute at Morgan State University
in the School of Social Work, that
she looks “forward to building a

conference was left with standing
room only, offering a prelude to the
packed events that would follow
each night.

The Stars and Stripes Dinner,
in its 19" year, saluted a number of
leadersin the armed forces. Gov.
West Moore addressed his fellow
members of the military with
gratitude and U.S. Rep. Kweisi
Mfume (D-Md.-07) was also in
attendance. The renowned Morgan
State University Choir performed
as Morgan president, David
Wilson,Ed.D. looked on with pride.

The formal culminating event,
the Engineer of the Year Awards
celebrated visionary achievementsin
engineering excellence for a number
of industry STEM leaders. Thetop
award, Engineer of the Year, was
given to Ken Washington, a pioneer
and innovator in STEM. Washington
serves as vice president and chief of
technology and innovation officer of
Medtronic.

The event ended with a vocal
salute from Washington's wife,
AngelaTribling. The couple
met when she was emcee of the
event years ago at BEYA. In his
acceptance speech, Washington
committed to “merging science and
technology with the medical field.”

If you missed it this year, mark
your calendars as areminder— you

and employment with the BEYA Baltimore Convention Center, where If for any reason you have lost relationship...to help Morganinits ~ won't want to miss the BEYA STEM
STEM conference. over 100 exhibitors staked out their hope for the future of our young research area.” conference in 2025- same place-
Taborn declared he would locations for interviews. people you need only to have The opening reception for the Feb. 13-15.
create more jobs than those lost in the future. you're doing are going to be far behind,”
B EYA That being said, workers must have experience  said Bledsoe. “ You will feel like people are
Continued from A3 and knowledge in Al to be prepared for these leapfrogging over you if you're not employing

like ChatGPT and Perplexity, before making
judgements about the technology. She said Al
could be especially beneficial in the education

Ssector.

“Al is here. Students will use thesetools,

“I think you should be
less worried about Al
taking your job and
more worried about the
person who knows Al

taking your job.”

but we now have to figure out how we can get
back into the classroom and show them how
to useit correctly and how to research with
it,” said Bledsoe, owner of Bledsoe Legacy

more educational way.”

Management. “ Then, because teachers are not
doing so many administrative tasks, they can
talk to their students and engage with themin a

AsAl emerges, many have raised concerns
about its potential to replace jobs across
industries, as the technology has the ability to
automate tasks and reduce labor costs. But,
experts on the panel said Al can be designed
to augment workers' capabilities and increase
productivity rather than put them out of ajob.

“1 think you should be less worried about
Al taking your job and more worried about
the person who knows Al taking your job,”
Finely shared. “If you don’t understand the
technology, the people you' re competing with
who do understand it will get the job you're
looking for because they’ re working faster
and getting more things done. They can be
more useful to a company than someone who
doesn’t understand these technologies.”

Bledsoe acknowledged that some jobs will
be lost to Al, but overal the technology will

roles.
“If you' re not using Al within the next
two years, your businesses and the things

Forgiveness

Continued from Al

for July, the Biden-Harris
Administration implemented
this provision of the SAVE
plan nearly six months ahead

The accelerated timeline
for forgiveness is expected
to particularly benefit
community colleges and

The White House Council
of Economic Advisers
released an issue brief today,

loan payments will be halved.

i Cmetiiercss

i E
.\ Eomrenza.

this technology.”

Megan Saylesis a Report For America

AFRO Photo/ Megan Sayles
Ernest Levert (left), retired Lockheed Martin fellow; Howard R. Jean, CEO and co-
founder of Black Meta Agency; Tonia Bledsoe, owner of Bledsoe Legacy Management;
Richard Wright, director of enterprise engineering and leadership excellence at
Lockheed Martin; and Marcus Finley, CEO and digital director of FIN Digital hold a panel
discussion about artificial intelligence’s role in shaping the world’s future.

of schedule, which the White
House said amplified its
commitment to delivering
swift relief to those who have
faithfully repaid their loans.
Under the SAVE plan,
borrowers enrolled in the
program who have been
in repayment for at least a
decade and took out $12,000
or lessin loans will receive
immediate debt relief. The
Department of Education
identified and notified the
nearly 153,000 borrowers
enrolled in the SAVE
plan who qualify for debt
cancellation. Additional
outreach will be conducted to
encourage eligible borrowers
not currently enrolled in
SAVE to join the program.

other borrowers with smaller
|oans, propelling them toward
freedom from student debt
faster than ever before.
According to the Biden-Harris
Administration, 85 percent

of future community college
borrowers under the SAVE
plan will be debt-free within

a decade.

Biden introduced the
SAVE plan last year, which
offers the most affordable
repayment option ever by
basing monthly payments
on income and family size
rather than loan balance.
Additionally, the plan ensures
that borrowers making
monthly payments do not
accumulate interest and
starting in July, undergraduate
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highlighting the potential
savings for low- and middle-
income borrowers enrolled

in SAVE dueto interest and
principal forgiveness. The
Biden-HarrisAdministration’'s
track record of canceling
student debt now includes
nearly 3.9 million Americans
receiving almost $138 billion
in debt relief through various
actions.

“The President remains
dedicated to delivering debt
relief to as many borrowers
as possible, continuing to
fight for comprehensive
solutions to address student
loan debt challenges,”
officials stated in a Fact
Sheet. “The administration
has also taken historic steps
to improve the student loan
program, including significant
increasesin Pell Grants and
reforms to the Public Service
Loan Forgiveness program.”
Borrowers interested in
enrolling in SAVE can visit
studentaid.gov/save for more
information.

Thisarticle was originally
published by NNPA Newswire.
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Addressing infant mortality in the United States

By Dr. Sheldon Fields

For the first time in over
20 years, the infant mortality
rate has increased in the United
States, rising to 3 percent in
2022, according to CDC data.
Thistroubling trend is not
impacting everyone equally.
Black infants face up to double
therisk of dying in comparison
to Hispanic and White babies.

This data has sent
shockwaves through the medical
community and underscores the
harsh realities for Black mothers
and babies. Fortunately, there
are common sense solutions
hiding in plain sight that could
start saving more lives—a
process that begins with infant
nutrition.

Maternal health and
infant mortality remain
prominent topics on Capitol
Hill and beyond. Last spring,
Congress reintroduced the
MomnibusAct that includes
critical investments aimed
at addressing racial maternal
health disparities. New York
Gov. Kathy Hochul has unveiled
a comprehensive proposal
to address this ‘ crisis head-
on.” Another step in theright
direction would be swift passage
of Rep. Morgan McGarvey's
legislation increasing access to
human milk, which is proven to
save young lives.

Black infants have the
highest mortality rate in the
United States. Many factors
contribute to this chilling

statistic, ranging from

SOCi 0eCONOMICS to access to
quality health care. But we can
start to protect Black preemies
by expanding Medicaid

and commercial insurance
reimbursements for human
milk-derived human milk
fortifiers. It may sound like a
complicated topic—but here’'s
why it iscritically important
to turn the tide on Black infant
mortality.

Not only are Black babies
more than twice as likely to
die compared to White babies,
they are nearly four times more
likely to die from complications
from very low birth weight
(VLBW). One of the most
common causes for death
among premature babiesis
called necrotizing enterocolitis
(NEC), adisease of the bowel
that can be fatal.

Therisk of NEC can be
significantly reduced when
babies are fed exclusively
human milk. But many NICUs
are not able to offer this
nutrition to fragile preemies.
Instead, most NICUs offer
supplements— called fortifiers—
that are made of cow’s milk
instead of human milk. This can
be problematic because cow’s
milk isaforeign protein that
can be difficult for a preemie to
digest, resulting in infections
like NEC.

Despite medical research,
this nutrition is not readily
available because of insufficient
Medicaid and commercial

Photo courtesy of Penn State
University
Dr. Sheldon Fields is
president of the National
Black Nurses Association.

insurance reimbursements. Rep.
McGarvey’s bill would solve
this problem by covering human
milk-derived human milk
fortifiers in all 50 states.
Clinical evidence shows that
NICUs have stronger clinical
outcomes when infants have
access to an exclusive human
milk diet. Fewer illnesses are
reported, including NEC, and
preemies have a better chance
of staying healthy and growing
strong enough to go home.
Thereis agrowing body of
evidence on the health benefits
associated with breastmilk.
The American Academy of
Pediatrics and the World
Health Organization have cited
reduced respiratory, ear and
gastrointestinal infections after
six months of breastfeeding.
Accordingly, Black premature

infants who are most susceptible
to life-threatening illnesses
should have access to human
milk, regardless of amother’s
ability to provide it, to promote
live-saving nutrition.

Our members are on the
frontlines every day and witness
first-hand the benefits of proper

nutrition for preemies and
newborns. On behalf of our
members, we urge Congress
to pass Rep. McGarvey’s hill
and remove barriers for Black
babies.

The Black maternal health
and infant mortality crisis can be
summed up simply: The deaths

of our mothers and infants are
largely preventable. While the
solutions to save more lives
are complicated, Congress can
improve infant nutrition and
strengthen the safety net for our
most vulnerable and precious
babies.

It’s time to be fearless in supporting disadvantaged entrepreneurs

By Imani Augustus and Madeline Burke

A federal appeals court
in Miami is considering a
challenge to a program by
Fearless Fund, intended to
provide grant, mentorship and
training opportunities for Black
women looking to grow their
businesses. Other lawsuits have
challenged entrepreneurial
support implemented by
the U.S. Small Business
Administration and Minority
Business Development Agency.
These legal attacks all share a
common accusation: helping
Black women and other
underserved business owners
isracially discriminatory or
exclusionary.

We don't disagree that other
entrepreneurs need help. The
way to help them, though, is
not by cutting down support
for minority-owned businesses.
Instead, we need a nationwide
effort that helps al those who
are disadvantaged to start and
scale businesses.

Entrepreneurship has
always been akey part of the
American Dream. Business
ownership creates jobs for
peoplein their community and

provides the dignity of being
able to work for oneself. Black
entrepreneurs have 12 times
more net worth than their peers
who work for an employer.
And new businesses and high-
growth startups account for
seven-in-ten new jobs annually.

And yet, starting a business
in this country is exceptionally
hard. According to new data
from the Federal Reserve,
small business revenue and
employment growth are still
below pre-COVID levels. A
majority of small businesses are
struggling with staffing, supply
chain issues, and growing sales.
And half have needed to use
personal funds or cash reserves
to handle recent financial
challenges. No wonder 21
percent of businesses fail in
their first year and only 50
percent are still in business
after five years.

Barriersto starting and
scaling businesses are even
higher for women and people
of color. It costs at |east
$250,000 more for a Black or
Brown entrepreneur to start the
same, exact business as their
White peer. Asthe Alliance for

Entrepreneurial Equity found,
minority-owned businesses
have less revenue, are more
likely to be labeled a high
credit risk, and are more likely
to be shut out of financing.
Because of these barriers, men
own three times the number of
small businesses than women.
Only 2 percent of employer
businesses are Black-owned
and 6.5 percent are Hispanic-
owned—far below their
population in the United States.
But these entrepreneurs
aren't the only ones
struggling. Four-in-ten rural
business owners have trouble
accessing capital, and over
half struggle with access to
digital technology. Access to
venture capital is especialy
concentrated in four urban
metropolitan areas—all on the
coasts. Military spouses face
unique burdens resulting from
frequent moves and financial
stress. People in low-income
areas are more than twice as
likely to livein abanking
desert than their counterpartsin
higher-income neighborhoods.
Rather than attacking
aventure capital fund or
government program that’s
trying to help disadvantaged

entrepreneurs, we need

to embrace them. And we

also need to build on those
efforts through alarge-scale
nationwide commitment

to help al disadvantaged
entrepreneurs. To be successful,
there needs to be a combination
of public and private sector
support. That's where efforts
like Fearless Fund comein.
The private sector needs to
commit to looking beyond
established businesses to
ensure we're helping those
who are often forgotten. The
promises of billions of dollars
committed to racial equity after
the murder of George Floyd
must be upheld. And private
philanthropy can’t forget about
entrepreneurship among other
causes.

A nationwide effort can’t
rely on the private sector
alone, however—that's where
the government must step
up. That starts with capital.
Washington can do far
more to increase available
capital for entrepreneurs,
modernize the financial
system to ensure capital
flows freely in the future,
and support regional growth
and capital deployment. The

federal government can aso
dramatically expand markets
for US small businesses, from
access to government contracts
to international customers.
And there'sarole for the
government to play in lowering
the barriers to entrepreneurship
by making child care more
plentiful and affordable,
increasing technical assistance,
streamlining antiquated
licensing, and more.

If Black-owned businesses
were proportionate to
population, the United States

|
Photos courtesy of thirdway.org

Imani Augustus is the
director of the Alliance

for Entrepreneurial

equity (AEE), a joint effort
between Third Way and the
National Urban League.

The importance of celebrating Black History Month

By Dr. John E. Warren

This year, perhaps more
than ever, we need to be
especially mindful of Black
history.

Thisisatime of banning
books from local libraries—
especialy those that tell of the
history and struggle of Black
Americans against slavery
and racism; creating a threat
to both our presence and our
future. It has often been said
that if you don’'t know where
you come from, you will
have no idea of where you are
going. Well, African Americans
in particular must remember

that we are here today because
of strong ancestors who did
not allow the circumstances
under which they lived, to
snuff out their dreams of a
future for themselves and their
descendants.

We must remind ourselves
that we are not to be defined
by others; that we are not
disadvantaged, or handicapped,;
that we are born with aright
to equality and that we have
always demanded equity even
though others have tried to
deny it to us. We are “We The
People.” We must not allow
the changes that have been
removed from our bodiesto be

placed on our minds. We have
the ability to remove ourselves
from poverty by using the
toolsin our hands. We must
remember that we now possess
everything that Dt. Martin
Luther King, Jr. spoke of when
in his 1957 speech he said
“give usthe ballot and we will
place the right people in office
to, in essence, further our
cause. Today, so many of us
have not because we will not
use that which we do have. We
have freedom of movement, of
thought and how we use our
minds. Yet, so many choose

to squander these freedoms on
how otherstell us we should

think and dress and what we
should be with the few dollars
that so many of us waste on
things that are not necessary.
We have freedom of worship,
yet so many of us don’'t bother
to pray until we find ourselves
incrisis.

In addition to Black history,
Dr. Carter G. Woodson left us
amost valuable book, “The
Miseducation of the Negro.”
It's time to honor his gift of
Black history with our own
personal contributionsto
thetimesin which we live
and those we share thislife
experience with. Only when
we engage in this level of

thought and activity, while
making Black history adaily
experience, can we truly honor
what we have been given
beyond the month of February
each year.

Where do you stand and
what are you doing with what
you have been given? Let's
move beyond complaints and
expectations by othersto what
each of us can do right where
we stand. Let’s get back to
defending ourselves and not
allowing othersto do it for us.

This article was originaly
published by the San Diego
\oice and Viewpoint.

The opinions on this page are those of the writers and not necessarily those of the AFRO.

would see more Black-owned
businesses, 7 million more jobs,
and $733 billion more in sales
and revenue. If female-owned
businesses had fewer barriers,
we could see area narrowing
of the gender weslth gap.
Andif it was easier to grow
abusinessin rural America,
we could see arevitalization
of communities throughout
the country. To seize these
opportunities, we must not
strike down efforts to support
disadvantaged entrepreneurs.
We should support them—and
do far more.
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Madeline Burke is the
communications and

content advisor at AEE.

Courtesy photo
Dr. John E. Warren,
publisher and CEO of

the San Diego Voice and
Viewpoint Newspaper,
weighs in on Black

History Month.
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ost of us know someone living with Alzheimer’s
disease or another type of dementia. This may
be particularly true for Maryland residents,

as a recent study suggests two Maryland counties have
among the highest estimated county-level prevalence of
Alzheimer’s disease in the nation. This includes Baltimore
City and Prince George’s County.

Prevalence studies also suggest that Black and
Hispanic older adults are more likely to have Alzheimer’s
disease or other forms of dementia compared with
non-Hispanic Whites. While not completely understood,
these racial/ethnic differences likely have multiple
potential causes, including differences in the frequency
of medical conditions that increase risk for cognitive
decline (such as diabetes and high blood pressure) and
social determinants of health, including life experiences

Sponsored Content

Minding Your Brain Health: Your Best Defense Against

and health system barriers (such as access to care). To

better understand these disparities and to find innovative
treatments that benefit everyone, studies need to
include more diverse participants.

While there is not much we can do about getting
older or family histories—two of the biggest risk factors
for developing dementia—we can make lifestyle choices
that support brain health and help reduce risk for

memory loss.

Among the most important things we can do to
reduce the risk of developing dementia is to manage
conditions that affect heart and blood vessels, including:

controlling blood
pressure; managing
diabetes and

high cholesterol;
maintaining a
healthy body
weight; and quitting
use of tobacco
products. The AARP
has summarized the
“Six Pillars of Brain
Health” to optimize
cognitive aging and
to allow people to
BE MORE:

¢ Be social: stay connected with others and main-
tain meaningful relationships (either in-person or

virtually)

e [Engage your brain: pursue mentally stimulating

hobbies and activities

e Manage stress: develop strategies to keep stress

Memory Loss, Alzheimer’s, & Dementia

levels in check

e Ongoing exercise: be physically active through-
out the day and maintain regular, moderate

physical activities

¢ Restorative sleep: prioritize obtaining restful

sleep

e Eat right: consume a nutritious, heart-healthy

diet

Another way to be proactive about brain health and

aging is to volunteer in research studies with the Johns

Hopkins Alzheimer’s Disease Research Center (JHADRC).
Individuals with or without memory problems

may be eligible to participate. Many studies
include access to experts, free memory testing,
and compensation. Study volunteers are
essential to helping find better treatments

and interventions for memory loss, and brain
health breakthroughs. Plus, volunteers can feel
good about supporting future generations, and
about being part of the search for improved
treatments and cures. To learn more, please
visit www.alzresearch.org/participate-in-
research/ or call 443-542-7489.

For additional information:
e Visit the JHADRC’s website page about brain

health: www.alzresearch.org/brainhealth;
e Watch the “Memory Matters” video series on YouTube
(@johnshopkinsadrc7769) which includes short talks on
topics related to memory loss and brain health: and
¢ Follow “Johns Hopkins Memory & Aging” on Facebook
(jnmemoryandaging) & X/Twitter (@jh_memory_aging)
for the latest updates on all these topics.

Al in schools: Revolutlon or rlsk for Black students7

By Joseph Williams
Word In Black

Hailed as cutting-
edge technology that will
revolutionize teaching,
next-generation artificial
intelligenceis coming to a
classroom near you — if
it hasn’t already arrived.
Advocates say computer
programs and algorithms
can help educators with
everything from lesson plans
to absenteeism, and can even
spot students who are using
Al to cheat.

But the approaching Al
wave in middle- and high-
school education could
swamp Black students.

Experts say the increasing
adoption of Al toolsthreatens
to worsen long-standing race
and equity issues — including
racial biasin lessons and
grading, the over-disciplining
of Black boys, the continued
under-resourcing of majority-
minority schools and the
“digital divide” between
Black students and their
White peers.

Yet asincreasingly
advanced machine-learning
technology becomes more
widespread, analysts say,
school administrators and
elected officials are behind
the curvein crafting policies
and standards for Al in the
classroom that would ensure
equity and protect Black
students.

“We already know about
the bias issueswith Al,”
says Victor Lee, an associate
professor at the Stanford
University Graduate School
of Education. Therisk for
technologically-induced
bias, Lee says, “is quite high
for schools to jump in too
quickly.”

But surveys have indicated
onein four educators plan
to increase the use of Al in
their classrooms— a data
point, he says, that indicates
the technology is“rapidly
advancing on a scale we are
not prepared for.”

To be clear, schools and
teachers have managed to
adopt or work with advancing
technology for generations —
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One in four educators plan to increase the use of Al in the classroom, but experts warn it could worsen long-standing

race and equity issues.

from pocket calculatorsin the
1970s to take-home laptopsin
recent decades. Even artificial
intelligence has established

itself in classrooms, including

taking attendance. In other
classrooms, Al programs
analyze homework and tests
to help teachersidentify
struggling students — and

percent of all workers, they
make up only 7.4 percent of
digital workers, according to
a 2023 report by McKinsey
and Co.

“Oftentimes tech companies didn’t really
seem to understand the experience of Black
and Brown students in the classroom.”

smartphone apps that can
scan and calculate a student’s
math equation and Google
smartboards that recognize
shapes and colors.
Generative Al, however,
is considered a game-changer
for teachers and students.
Education experts,
including Virginia Union
Education Dean Matthew
Lynch, point to multiple
ways artificial intelligence
isaready relieving teachers
of essential but burdensome
tasks: grading papers,
crafting lesson plans, and

then put together atailored
plan to tutor them. And
some school administrators
are using facial recognition
technology to identify and
discipline students.

However, research has
shown that racial biasis
often baked into artificial
intelligence programs, lessons
and tutoring systems because
they reflect the biases and
blind spots of their designers
— and the tech industry
is predominantly White.
Although Black Americans
comprise approximately 13

“Oftentimes tech
companies didn’t really seem
to understand the experience
of Black and Brown students
in the classroom,” Nidhi
Hebbar, who co-founded
the EdTech Equity Project,
told The Hechinger Report
in 2023. The EdTech Equity
Project helps schools choose
equitable ed tech products and
hold companies accountable
for tools that aren’t inclusive.

When tech companies
build products for schools,
they join forces with affluent,
mostly-White schools or rely

on their own educational
experience, she said. Their
designers, she says, usualy
don’'t consider or struggle
to imagine the needs or
experiences of under-
resourced schools and Black
students.

That means Al classroom
modules that short-change
Black history, or don't take
into consideration cultural
differencesin tutoring

lessons or tests, experts say.
Over-reliance on software
programs in schools, they say,
could misidentify struggling
students, fail to process
cultural referencesin an
essay, or point to problems
that don’t exist.

Lee saysusing Al for test
proctoring, for example, relies
in part on facial recognition
software that’s often balky,
particularly when examining
Black and brown faces.
Issuing Al-based homework
and lessons, he says, assumes
that al students have equal
access to computers and
wifl at home to complete the
work. And cash-strapped
districts may be tempted
to use Al as a quick fix for
teacher shortages.

Widely adopting Al
technology “is already
embedding alot of
assumptions’ about the
software, its efficacy and for
whom it is created, Lee says.
“Bias existsin any creation,”
like notebooks or scissors
that are tough for left-handed
people to use.

Before schools and
teachers go al-in on Al
technology, he says, tough
questions must be asked:
“Arewe thinking critically
about this? Is the student
prepared for the world?’

“We want to be thoughtful
about how to be inclusive,”

he says.

Thisarticle was originally
published by Word In Black.

For more news, information,
and messages from our sponsors,

please visit
www.afro.com




DOUBLE PAY
ON BOX PLAY

CONGRATULATIONS!

ANY BOXED PRIZES WON ON THIS TICKET
(TN {DOUBLED!

Pick(3)

RK: A.ﬁSSAASS-SSEAAASA~5&55555A-AAAAA55-5.&5
$1.00 QP

6BOX
mMiD 1 Draw - $1.00

123455?390123456739-01
XX 00 XHXX 04:25

Term: 12345678-90
53de?rc?

138
XX/ XX

LK: 5A555AA 5A5A5555AAA AAAAASSAS

kel

AAASSASA

Sean with My
Lottery Rewards
App.

A .
6 The Afro-American February 24, 2024 - March 1, 2024

CONGRATULATIONS!

ANY BOXED PRIZES WON ON THIS TICKET
WiLL BE (COTENER

@ 12345678901 23456789-01
ICk w3
="\

XXXX 04:25
Term: 12345678-90
53d37fc7
RK: Anssnass-sssnnAsA-SAsssssn-nnnnnss-sﬁ.s
3757 12BOX $1.00 QP
HOURX EVE
| u{;nsssnnmhssssmmuAnssnsnnssnsn

REWARDS POINTS CODE Winning Heloats st be entered before cashing
Enter codis at milattery.com/rewards

123AB-456C p-78EF9-05053- RBGI2

Sean with My
Lottery Rewards

App

o
[
T
'!-ﬁ

CONGRATULATIONS!
ANY BOXED PRIZES WON ON THIS TICKET

ML {DOUBLED!)

P I 1234567890123456789-01
l " @

X 200K XX 04:25
Term: 12345678-90
53d37fc?
AK: AA55AA55-555AA nn—snsssssa-nmmss-s.ns

45318 20BOX $1.00 QP
0O HXK EVE 1 Draw - £1.00

| L'h::'éAs-és,ins.asﬂssssnnmnus5A5AAA55A5A
REWWARDS POINTS CODE Winning b entered hefors cashing.

ulnttwy.cum-'m'-ard-.

Enter codes ot M
123#3-456(’.‘0-?3EF945053—R3GJ2

1)

tickars must

Sean with My
Lotiery Rewards

App

41 Draw - $1.00 |

Available on $1 Box plays only.

Y Responsibly

Learn how to play withi i
y within your limit
its at mdlottery.com/playresponsibly or call 1-800-GAMBLER. Must be 18
. Must be 18 years or older to pl
play.




February 24, 2024 - March 1, 2024 The Afro-American B1

WASHINGTON-AREA

The Supreme
Courtleaves
admissions plan
at elite Virginia
publichigh
schoolinplace

By The Associated Press

The Supreme Court on Feb.
20 left in place the admissions
policy at an elite public high
school in Virginiathat some
parents claimed discriminates
against highly qualified Asian
Americans.

The court’s order, over the
dissent of Justices Samuel Alito
and Clarence Thomas, ended
alegal challengeto apolicy
that was overhauled in 2020
to increase diversity, without
taking race into account.

A panel of the federal
appeals court in Richmond
had earlier upheld the
constitutionality of the
admissions policy at the
Thomas Jefferson High School
for Science and Technology, a
school frequently cited among
the best in the nation.

The high court’s
consideration of the case
followed its decision in June
that struck down admissions
policies at colleges and
universities that took account
of the race of applicants.

The Fairfax County School
Board overhauled the Thomas
Jefferson admissions processin
2020, scrapping a standardized
test. The new policy gives
weight in favor of applicants
who are economically
disadvantaged or still learning
English, but it does not take
race into account.

The effect in the first
freshman class admitted
under it was to increase the
percentage of Black students
from 1 percent to 7 percent
and Hispanic students from
3 percent to 11 percent. Both
groups have been greatly
underrepresented for decades.
Asian American representation
decreased from 73 percent to
54 percent.

For the current school year,
Black and Hispanic students
made up 6.7 percent and 6
percent, respectively, of those
offered admission, the school
board said. Asian Americans
represented 61.6 percent of
those admitted, the board said.

“We have long believed that
the new admissions process
is both constitutional and in
the best interest of al of our
students. It guarantees that
all qualified students from
all neighborhoods in Fairfax

Continued on B2
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Cathy Hughes serves as the CEO and founder of UrbanOne, a Black media company that supports African-American

artists and entrepreneurs.

By Gene Lambey
Special to the AFRO

Maryland Congressman Steny Hoyer (D-Md.-District 5) invited
Cathy Hughes, the founder and owner of the largest African-
American owned and operated broadcasting company, UrbanOne,
to speak at the 43rd annual Black History Month Breakfast
Celebration on Feb 17.

“Every year the Black History Month Breakfast theme follows
the national Black History Month theme as established by the
Association for the Study of African American Life and History
(ASALH),” Hoyer shared. “Dr. Carter G. Woodson, recognized as
the Father of Black History Month, founded ASALH in 1915 to
carry forth the work of Black History Month.”

Thisyear’s breakfast celebration was held at Martin’s
Crosswindsin Greenbelt, Md.

“It iswith sincere humility and gratitude that | am joining the
43rd Annual Black History Month Celebration that Congressman
Steny Hoyer has conducted for over four decades,” said Cathy
Hughes.

This event was created to
promote African-American
artists now and in the future to
continue doing their work.

“Asalifelong supporter of
the arts, | strongly believe arts
and humanities are a critical
component of our democracy.
American artists remind our
country of who we are—and
African-American artists play
akey rolein that in our history
and our future,” said Hoyer.
“One of my top prioritiesin
Congress is securing robust
public school funding and
ensuring that Maryland schools can maintain and expand the arts
for students in the Fifth District.”

Congressman Hayer opened the event, listing several African-
American figures in the arts from poets such as Phyllis Wheatley to
rap artists such as Common. He spoke on the support of African-
American artists during the height of the Civil Rights Movement.

“The Black History Month Breakfast has arich history with
distinguished speakersincluding my friend and brother the late
Congressman John Lewis, then-Sen. Barack Obama, Vice President
Kamala Harris and Maryland Governor Wes Moore,” Hoyer
told the AFRO. “For 43 years I’ ve looked forward to the BHMB

“..arts and humanities are

a critical component of our
democracy. American artists
remind our country of who we
are - and African-American
artists play a key role in that in
our history and our future.”

breakfast as a highlight of my year — bringing together community
leaders, public servants, and Prince Georgians to celebrate Black
history. | was proud to partner with my friend Betty Richardson
many years ago to establish the Black History Month Planning
Committee which is made up of community leaders who spearhead
this excellent event.”

After referencing these historical, past and current Black artists,
he spoke about Hughes and her background. Hoyer expressed that
Hughes helped “amplify the voices of so many artists’ over the
years.

“She is awoman with great appreciation for the artsand a
tremendous work ethic,” said Congressman Hoyer.

Growing up in the projects in Omaha, Nebraska, Hughes
learned to adapt and developed herself. While taking care of her
son, she attended the University of Nebraska Omaha and Creighton
University, and took Business Administration courses.

Her early career in journalism and radio and time at these
universities prepared her to work as the general sales manager for
Howard University’s radio station, WHUR, in Washington D.C. in
1971

Hughes helped pioneer the
“quiet storm” format, along with
Howard University intern Melvin
Lindsey in 1976. The “quiet
storm” format named after Smokey
Robinson’s song would tie into the
late night WHUR show, opening
with rhythm blues and smooth jazz,
to include jazz fusion music. The
format was adopted by stations
acrosss the nation quickly.

She bought her first radio
station, WOL-AM in 1980 and
continued buying radio stations.
Adding to these radio stations,
Hughes ventured into television,
radio talk shows and music genres.

In 2004, her platform, Urban One, went public, becoming the
largest African-American multimedia company. Hughes became
the first successful African-American woman to own a public
company.

“Today, Urban One oversees dozens of stations spanning many
of the biggest media markets in America. Urban One has created
aplatform for black voices and artists that would have seemed
unimaginable just a generation ago,” said Congressman Hoyer.
“None of it would have been possible without Cathy Hughes and
her extraordinary vision.”

Secure D.C.
Omnibus crime
bill raises
tension with
residents

By Chrisleen Herard
Special to the AFRO
cherard@afro.com

In 2023, the District of
Columbia saw 274 reported
homicides—the most
homicides recorded in 26
years—while being flooded by
awave of carjackings, armed
robberies and other violent
crimes.

This prompted
Councilmember Brooke Pinto
(D-Ward 2) to introduce the
Secure D.C. Omnibus crime
bill, amelting pot of 12 hills
that was created by Mayor
Muriel Bowser and other D.C.
leaders in an attempt to fight
back crime that has unleashed
havoc and taken loved ones
from residents throughout the
District.

“Every day | hear from
residents across al eight wards
about the urgent need to address
crime in our neighborhoods.
My Secure D.C. Omnibus
is our opportunity to turn
the tide on the crime trends
that have overwhelmed our
communities,” Pinto released in
astatement. “It is resoundingly
clear—from residents across
the District, businesses,
visitors, and our federal and
regional partners—that urgent
and effective action is needed
now.”

Nonetheless, whilethe D.C.
Council meeting took place on
Feb. 6, words of protest filled
the room as residents, wearing
black shirts with bold, white
letters that read “Don’t Throw
D.C. Under Crimnibus,” sat to
listenin.

The omnibus bill was
introduced to address
prevention, coordination and
accountability.

Prevention

To prevent and put an end
to the cycles of violence, the
bill would establish agrant
program for commercia spaces
to use funds to buy more
saf ety-enhancing measures
and a pilot program for transit
stations to buy more technology
and cameras. A hospitality
career training program, along
with a higher nutrition standard,
would be offered in D.C. jails.

Another way to avert
violence derived from Mayor
Bowser’'s Addressing Crime
Trends Now Act (A.C.T Now),
mirrors a 1990 policy created
during the crack epidemic that
allowed for officers to invoke

Continued on B2

Renovations to 11th Street Bridge area to include park and education center

By Aria Brent
AFRO Staff Writer
abrent@afro.com

what should be [in] the park? What kind of programming should
bein this new civic space that serves the community? We heard
great ideas,” said Scott Kratz, senior vice president of Building
Bridges. “ They had ideas about an environmental education center,

For decades, the divide created between the two communities
on either side of the Anacostia River has served as a physical
representation of differencesin race, socio-economic status and even

life expectancy.

Now, D.C. officials are working in collaboration with the nation’s
largest multinational telecommunications and media conglomerate,
Comcast, to bridge that gap in both a literal and figurative sense.

A local non-profit group, Building Bridges Across the River,
has been working with the city of D.C for nearly a decade to figure
out how they can repurpose the old 11th Street vehicular bridge.
After much dialogue, the two organizations are now teaming up to
renovate the space into a park, complete with an education center, a
performance space, a cafe and communal areas.

The team will provide free public wifi throughout the park, and
the education center will feature digital training skill classes and 15
laptops for community use. The project will break ground in August
2024 and is scheduled for completion in late 2026.

For more than ten years, countless meetings have been held in the
Ward 8 community to discuss the renovations, design concepts and the

repurposing of the bridge.

“Once we heard enthusiasm for the idea we said, ‘ Alright, well

design team.

a performance space that can amplify the voices, culture and arts of
local residents, access to the river through kayak and canoe launches,
safe placesto play in an intergenerationa play space and a cafe.”
Focused on keeping the community first while creating the concept
for this multi-million dollar project, the city and Building Bridges
aso launched an international design contest in 2014. The community
wasinvolved in multiple ways by competing in the contest and
participating in the selection process that helped choose the project’s

Kratz noted that members of the community are excited to see
their ideas come to fruition as the project’s construction is getting
scheduled. He al so explained how much effort is being put forth to
assure that gentrification and displacement don’t interfere with the
park being enjoyed and utilized by those who helped shape it.

“We started a larger effort to do what we' ve done from the
beginning, which is go back to the community and look to see where
there might be some actions that we can take in affordable housing
investments, supporting Black entrepreneurs, small businesses east
of the river, workforce training and the arts and culture investments,”
Kratz stated. “We want to make sure that the same residents who've
been through some tough times east of the river can be here for the

good times.”

2015.

A series of programs that have been set up through Building
Bridges Equitable Development Plan that has allowed Ward 8
residents to receive resources for housing and career training since

The organization has invested several million dollars into Black
owned businesses in the area via pro bono technical assistance and
grants to assure that they can balance the revenue the park will be

Continued on B2
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The Supreme Court

Continued from B1

County have afair shot at
attending this exceptional
high school,” said Karl Frisch,
Fairfax County School Board
chair.

In 2022, afedera judge
found the school board
engaged in impermissible
“racial balancing” when it
overhauled admissions. The
appeals court reversed that
ruling.

Alito wrote that the
district court got it right.

The appeals court essentially
ruled that “intentional racial
discrimination is constitutional
so long as it is not too severe,”
he wrote.

The parents who challenged
the policy say it discriminates
against Asian American
applicants who would have
been granted admission if
academic merit were the sole
criteria, and that effortsto

“We have long believed that the
new admissions process is both
constitutional and in the best
interest of all of our students.

It guarantees that all qualified
students from all neighborhoods
in Fairfax County have a fair shot
at attending this exceptional high

school.”

increase Black and Hispanic
representation necessarily
come at the expense of Asian
Americans.

“The Supreme Court missed
an important opportunity to end
race-based discrimination in
K-12 admissions,” said Pacific

Legal Foundation senior
attorney Joshua Thompson,
who represents the parents who
challenged.

This article was originally
published by the Associated
Press.
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The Supreme Court on Feb. 20 left in place the admissions policy at an elite public high
school in Virginia, despite claims that it discriminates against highly qualified Asian

Americans.

Secure D.C.

Continued from B1

‘drug-free zones.” In other
words, police could declare an
area, known to be a hotspot
for illicit drug activity, as an
illegal zoneto gather “for the
purpose of participating in the
use, purchase, or sale of illegal
drugs.”

The fear of this, however,
is that these zones may
enable authorities to act
unconstitutionally, ignore
the help of those addicted to
drugs and disproportionately
affect Black and Brown
neighborhoods in comparison
to their white counterparts.

“We deserve to be safe
from crime and from abuse of
power,” The American City
Liberty Union (ACLU) of
D.C.’spolicy counsel Melissa
Wasser said in a statement.
“Allowing officers to escape
accountability and to harass
people in designated zones will
not make D.C. safer. Locking
more people up before they are
found guilty will not make D.C.
safer. These types of provisions
in the Secure D.C. Act are not
‘public safety’ solutions, they
are measures that open the door
for abuse of power.”

“Failed and ineffective
‘drug-free’ zones do little to
prevent crime,” Wasser stated.
“Instead, they open the door for
police officers to harass people
and violate our rights.”

Coordination

Under coordination, the
bill requires more transparency
from the D.C. government,
including the Office of Unified
Communications releasing data

“Every day | hear
from residents
across all eight
wards about

the urgent

need to address
crime in our
neighborhoods.
My Secure D.C.
Omnibus is our
opportunity to
turn the tide

on the crime
trends that have
overwhelmed our
communities.”

on the 911 call center and the
Criminal Justice Coordinating
Council sharing the results of
diversion programs.

The bill then provides more
leeway to D.C. police. Officers
could view body-cam footage
during pending cases, except
if the officers themselves are
accused of using excessive
force or murdering someone
without probable cause. They
can also choose whether to
withhold disclosing to an
individual that they’re being
recorded by a body-worn
camera.

Additionally, it grants

j T ———— JOHN A WILSON

BUILDING
1350

Photo courtesy of Mayor Bowser

Mayor Muriel Bowser stands with the city’s Black officials after passing the Secure D.C. Omnibus to reduce crime after

a 26 percent increase in 2023,

police permission to use neck
restraints to limit movement
and to pursue suspectsin a
vehicular chase in the event
that they pose athreat to public
safety.

Accountability

Accountability under the
crime bill alters the definitions
and penalties for certain violent
crimes, carjackings and theft.

It creates anew felony offense
for “endangerment with a
firearm and unlawful discarding
of firearms and ammunition,”
and lowers the price threshold
for retail theft, making it a
felony to take $500 worth of
merchandise as opposed to
$1,000.

The definition of carjacking
would be expanded so more
cases could be prosecuted.
Anindividual being forcibly
removed from their vehicle
would no longer be the only
circumstance to fall under
carjacking. If car keys are taken
forcibly or by threat, this could
be considered a carjacking
violation as well.

Strangulation would be
considered afelony and
penalties would be raised
for hate crimes and crimes
committed within the vicinity
of arecreationa center. The bill
would also alow for pretrial
detention for both juveniles
and adults who are accused of
committing violent crimes.

“Secure D.C. leans

heavily on punishment, but
that alone won’t be enough,”
Councilmember Janeese Lewis
George (D- Ward 4), wrote on
‘X.” “Ending cycles of violence
also requires rehabilitation.”
“There are few things as
dangerous as giving the public
afalse sense of safety and
this bill pretendsto move us
forward while we are actually
standing still,” Patrice Sulton,
executive director of D.C.
Justice Lab, told the AFRO.
“Asthe guns get bigger and
the opportunities get smaller,
violence will continue to grow.
We have to start focusing on
serving people's unmet needs,
investing copious amounts
of resources into violence
prevention and building a

more coordinated effort across
communities.”

Amendments

Although the Secure D.C.
bill passed the D.C. Council’s
first round of voting, it did not
do so without the alterations
and removals of some proposals
that received disapproval from
many D.C. residents.

One of these alterations was
made in an anti-mask provision.
Councilmembers removed the
language that stated it would be
illegal to wear aface covering
that “causes another person
to fear for his or her personal
safety.”

See more on afro.com

Renovations

Continued from B1

bringing in. Through their
Equitable Development Program,
atotal of $92 million dollars has
been invested into the betterment
and development of the East
Anacostia community.

The work being done by
Building Bridges has aready
benefited the Ward 8 community.
The impact that will come with
the bridge’s reuse is expected
to be life changing for some
residents. Providing access to
free public wifi both in and
around the park, free laptops
and public programming that's

focused on increasing digital
literacy are only afew of the
ways that Comcast plansto be
part of the solution that’s going
to close the divide amongst the
Bridge Park community.

“We know for a fact that in
Wards 5, 7 and 8, there is a lower
rate of subscription—that being
those who subscribe to home
internet service. There'salower
digita literacy [rate] and that's
from alack of understanding
how to use the internet to benefit
them for jobs, and homework,”
explained Misty Allen, vice

Photo courtesy of OMA+OLIN

Comcast presents a digital mock up of the bridge, which
is expected to be complete in 2026.

president of government affairs
and community impact for
Comcast’s Beltway Region.

Allen noted that
approximately 28 percent of D.C.
residents don’'t have internet
access at home. The low digital
literacy rates, specifically in the
Bridge Park community, are a
reflection of some of its members
being older and unfamiliar with
internet use. She explained that
living in the age of technology
has brought a set of challenges
to the community’s elders that is
leaving them under-resourced.

“Part of the community
is also overcoming fear and
reluctance. If you think of our
senior citizens, they’re being
faced with a need to embrace
technology like they never had
before,” Allen stated. “A lot of
our banking has become digital
and even doctor’s are now doing
pre-screens digitally before they
take in-person meetings. We have
to help al of our citizens and
residents adopt the internet and
really be connected to our digital
world.”

For over a decade,
Comcast has been working
with organizations like
Building Bridges to solve the
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Comcast is working with D.C. officials and the nonprofit Building Bridges Across the
River to redevelop the 11th Street Bridge. The renovations will include an education
center to improve digital equity and space for residents and guests to enjoy the natural

beauty of the Anacostia River.

digital divide that existsin
SO many communities. The
telecommunications giant is
backed by a$1 billion dollar
commitment called Project Up
which focuses on the unlimited
possihilities that can occur when
people have access to digital
resources.

Kratz shared with the AFRO

that the project is preparing
for the city’s transportation
department to solicit their general
contractor in May of thisyear.
Although it will be nearly
another two years until the
bridge is done, the project is
highly anticipated and people are
dready envisioning everything it
will bring to the community.

Kratz is hoping the
space will serve asan area
for residents and guests to
reconnect.

“Thiswill be a place where
you can reconnect with nature,”
he said. “You can reconnect with
theriver, and you can reconnect
with each other.”
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Supreme Court to decide if C|t|es can pumsh homelessness

By Lisa Woelf
Capital News Service

More homeless people than
ever sleep on the streets.

The U.S. Supreme
Court will decideif local
governments can punish
homeless people who sleep
or camp outside when no
shelter beds are available, or
if such laws violate the Eighth
Amendment’s protection
against cruel and unusual
punishment.

The issue came to the court
from the small Oregon city of
Grants Pass, which has more
homeless peopl e than shelter
beds. City ordinances prohibit
those people from sleeping on
the street or in parksif they
use a blanket or cardboard
box as protection from the
weather. Three homeless
people filed a complaint
against the city, and a district
court ruled that the city can't
enforce that law.

The Supreme Court
is expected to hear ord
argumentsin late April.

Elected officials including
California Gov. Gavin
Newsom urged the Supreme
Court to take the case and side
with Grants Pass.

In astatement, Newsom
said that “the courts have tied
the hands of state and local
governments that seek to use
common sense approaches
to clean our streets and
provide help for unhoused
Californiansliving in
inhumane conditions.”

In an amicus brief to the
Supreme Court, Newsom
argued that local governments
“need the flexibility to...
address immediate threats to
health and safety in public
places — both to individuals
living in unsafe encampments
and other members of the

public impacted by them.”

Ed Johnson, lead counsel
for the homel ess respondents
in the Supreme Court case,
said in awritten statement:
“This caseis not about a
city’s ability to regulate or
prohibit encampments. That
has always been permissible.”
Instead, the issue is whether
cities can punish homeless
residents “for simply existing
without access to shelter,” he
said.

The Supreme Court
decided to take on the case
amid what Jesse Rabinowitz
at the advocacy organization
National Homel essness
Law Center (NHLC) calls
a " nationwide movement...
to criminalize people
experiencing homelessness.”

In an analysis of 187
city laws from 2006 to
2019, NHLC found avast

“It’s sad that
cities are
throwing up
their hands and
saying the only
way we can end
homelessness
is by arresting
people.”

increase in laws targeting
visible homelessness, such as
panhandling and sleeping in
public.

“It's sad that cities are
throwing up their hands
and saying the only way we
can end homelessness is by
arresting people,” Rabinowitz
said.

In recent years, the NHLC
recorded an increase in state-
level effortsto criminalize
homelessness. As of Jan.

24, 11 states had seen bills
criminalizing homel essness
introduced or passed,
according to the organization.

While criminalization
efforts increase, the number of
homel ess people sleeping on
the streets reached an all-time
high in 2023. In asingle night,
256,104 people were counted
as unhoused across the United
States, according to the federal
Department of Housing and
Urban Development.

Thedatais collected
nationwide every year on a
specific night and goes back
to 2007, the year with the
second-highest number of
homeless people sleeping
outside.

An analysis of the
nationwide data shows that
there was a nationwide
downward trend in
unsheltered homel essness
until 2015, after which the
number steadily increased for
five years.

Tell Us What

Matters to You

We want your feedback on our Fiscal Year 2025 budget proposals.

Capital News Service / Lisa Woelf
The Supreme Court will soon decide if cities can punish
homeless people that sleep outside.

The 2020 count took
place before the coronavirus
pandemic swept the country.
The effects of the virus and
measures against its spread
impacted the 2021 survey
that shows a sharp drop in
unsheltered homel essness,
often attributed to federal
moratoriums on evictions,
among other causes.

Since then, the number of
unsheltered homeless people
has increased again, peaking
in 2023.

In contrast to the
national trend, Maryland
has significantly reduced
homelessness over the last 14
years, according to HUD data.

The numbers for 2021
and 2022 “were suppressed
by the pandemic,” Danielle
Meister, assistant secretary
for homeless solutions at
the Maryland Department
of Housing and Community
Development, said in a
statement.

Compared to 2020, 7.8
percent fewer people were
homelessin 2023. The number
of homeless people sleeping

outside plummeted by 23 supportive housing,” Day said
percent. in a statement.

According to Jake Day, Rabinowitz said that he
Maryland’s secretary of hopes the Supreme Court

housing and community
development, the state is
“within striking distance”

of ending homelessness for
veterans, unaccompanied
youth and domestic violence
survivors.

To reach that goal, the
department needs to focus
on solutions that work:
“reducing housing instability,
lowering barriers to services,
and investing in permanent

Frederick Maryland’s
Newest Community

will uphold the lower

court’s precedent and side
with homeless people.
“Criminalizing people
experiencing homel essness
keeps them homeless longer,”
he said. “When folks get

the housing they need, they
thrive.”

Thisarticle was originally
published by the Capital News
Service

Prospective residents can submit
an application in person at:

New Design Church
1102 Ladd Lane

Frederick, MD 21703
Phone: (240) 931-0008

www.crestwoodmanorapts.com

*This event is a one-day event only held on
February 29th. Applicants for residency must
be submitted online or via hard copy thereafter.
Eligibility information and Resident Selection
Criteria will be posted on the website and
available at the in-person event.

Metro is facing an unprecedented $750 million budget deficit and without additional funding, service cuts are
a possibility and Metro must plan accordingly. Metro is considering the following fare and service changes
starting July 1, 2024

Metrobus service reductions
and route eliminations

MetroAccess service
=ny¥ reductions

Metrorail service reductions
and station closures

Increased fares and
parking rates

Provide feedback by 5 p.m. Tuesday, March 5, 2024.

Take the survey and provide comments

Visit wmata.com/budget or scan the code.

Participate in an In-Person Public Hearing
All public hearings begin at 6 p.m., with an open house
starting at 5 p.m. At the open house, attendees can ask
questions to Metro staff about the proposed changes.

Participate in a Virtual Public Hearing

To participate by phone, call 206-899-2028 and
enter meeting code 164 729 013. To participate by

video, email speak@wmata.com by 5 p.m. the day
before the public hearing.

wmata.com/budget

In-Person
Public Hearings

.. Monday, February 26, 2024

Silver Spring Civic Building
1 Veterans Plaza
Silver Spring, MD

Metro Headquarters
300 7th Street SW
Washington, DC

Arlington, VA

®

View the complete
budget proposals at
wmata.com/budget
to learn more.

Virtual
Public Hearing

Thursday, February 29, 2024
12:00 p.m.

—= Tuesday, February 27, 2024

@

Watch or listen live tothe public hearings
at wmata.com/budget or at
youtube.com/MetroForward

-== \Wednesday, February 28, 2024
Arlington County Board Room
2100 Clarendon Blvd. Ste. #307

We're here to help if you need additional accommodations

Public participation is solicited without regard to race, color, national origin, age, gender, religion, disability, or family status. ASL
interpretation will be provided. To request other accommodations under the Americans with Disabilities Act or other language
interpretation services (free of charge), contact the Office of the Board Secretary at 202-962-2511 (TTY: 202-962-2033) or send a
message to speak@wmata.com as soon as possible, so Metro can make the necessary arrangements before the public hearing date.
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By Jamaica Kalika
Special to the AFRO
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Balance,
the
popular shoe
brand, connected
with the
D.C. creative
community
to celebrate
the iconic
990 sneaker
and its
impact on
the D.C.
fashion
scene. Local
creators and
business owners
came together on
Feb. 17 to discuss
the District's
influence on

both the brand’s
trajectory and the
broader cultural

Daniel Johnson (left) and Tyrik Nelson enjoy the
panel discussion at the New Balance Sounds of an
Icon gallery.

New Balance displays their 990
sneakers in gray.

landscape.
The interactive
project, held at

the Chela Mitchell

Gallery near

=

New Balance

WIADE 7 154

Union Market,
merged a gallery
exhibition and
panel discussion,
allowing
audience
members the
opportunity to
mingle with the

Kiyana Akins (left) and Simone Ruth converse
with participants in the crowd after the panel
discussion.

P

« like
avenues [

-

g our doors 10
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Kyle Hockaday (left) and Evan Ross reminisce on
D.C!s cultural evolution as “Chocolate City.”

panelists and
network amongst
themselves. They
also contributed
to a collective

map, spotlighting
the city's diverse
neighborhoods
and their unique
sneaker stories.

-

Albert Djoum shows off a unique outfit.

Brian Bailey enjoys the fashion scene with other
creatives.

i B K AFRO Photos /
Bijan Binson poses in front of the D.C. New Balance Jamaica Kalika
wall gallery.
2

Kiyana Akins uses the collective map to landmark the areas that represent
her style and fashion influences in the District.

To purchase this digital photo page or photos contact editor@afro.com
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By Maliik Obee
Special to the AFRO

There isn’t ateam hotter on the women'’s side of the
Central Intercollegiate Athletic Association (CIAA)
conference than the Broncos of Fayetteville State University.
Led by senior guard Aniylah Bryant, the 22-2 Broncos are
on an eight-game win streak, in search of a CIAA titleand
demanding new respect for their historic program.

Bryant starred at Havelock High in North Carolina
before committing to Louisburg College in 2019. The
high-scoring 5-foot-7 guard averaged 17.4 points per game
across two seasons for the Hurricanes, before transferring to
Fayetteville State in 2021. In her first season with the team,
Bryant averaged 13 points per game, three rebounds and two
assists along with 70 steals. After putting up nearly identical
numbers in 2022-2023, Bryant has elevated her game in her
senior year.

“After putting up nearly
identical numbers in 2022-2023,

Bryant has elevated her game in
her senior year.”

Through 24 contests, Bryant is averaging a career-high
16.1 points, ranking third in the CIAA. Making 40-of-163
three-point-attempts (24 percent), Bryant ranks fifth of all
scorersin shots from beyond the arc. Averaging 31 minutes
per contest, Bryant is shooting (and making) more shots than
ever, converting on 137 of 344 attempts from the field. At
just under 40 percent from the floor (39.8 percent), Bryant
has been more efficient in her senior campaign. She’s also
drawing fouls at a high rate, attempting a career-high 114 free
throws, with 72 makes (63 percent). On Feb. 8, she recorded
1,000 points for her career in Fayetteville's 64-56 win over
Johnson C Smith. While scoring at ahigh clip, sheisaso
sharing the ball more at just under three assists (2.8) per
game.

But, it’s not just Bryant’s scoring that makes her a key
factor in the team’s 22 wins and 15-1 conference record
- but her tenacious defense. With 105 steals on the year
(4.4 spg), she leads the conference and all of Division |1
women'’s basketball. In the Feb. 17 game, with a 75-66 win
over Livingstone, she recorded a whopping eight takeaways.

AP Photo/Rogelio V. Solis

Fayetteville’s Aniylah Bryant has a record of scoring in droves and is sure to be a leader on the 2024 Tournament court.

It marked the 11th game of five-plus steals for the pesky
defender. Fayetteville State is allowing just 58 points per
contest, the lowest average across the CIAA.

On Feb. 15, Bryant nailed alast-second free throw to seal
a 48-47 victory over Winston Salem State on the road. When
called upon, she has proven to bereliable in the clutch for a
Fayetteville State team that has shown its ability to overcome
adversity, aswell aswinning decisively.

The Lady Broncos have lost once since November’s 58-
56 non-conference loss to Lander, falling 63-53 to the Lady
Golden Bulls of Johnson C. Smith on Jan. 20. In that span,
they’ ve won seven contests by double-digits, with eight-
straight wins overall. Thisweek, Fayetteville State will take
on the Claflin Panthers and Saint Augustine’s Falcons before
heading to Baltimore for the tournament.

In January, Bryant was recognized by Boxtorow as the
HBCU National Player of the Week, after averaging 20
points, 4 rebounds, 4 steals and 3 assists across two victories.

The upcoming CIAA tournament gives her a chanceto end
her decorated collegiate career as a champion.

In 2020, Fayetteville State captured the fourth CIAA title
in school history, ayear before Bryant's arrival. Through
the year, Fayetteville State has run through the competition,
going 12-0 at home and 9-2 on the road. Now, she leads a
team on a storybook run, who has a chance to earn their fifth
title and an automatic bid for the NCAA Division Il playoffs.
Keep an eye on the high-scoring senior with the sweet touch
from outside looking to go out with a bang.

All-Conference CIAA Watch Team:

Aniylah Bryant - Guard, Fayetteville State
Alanis Hill - Guard, Elizabeth City State
Lauren Scott - Guard, Claflin

Amesha Miller- Forward, Virginia State
Zaniyyah Ross-Barnes, Forward, Shaw

CIAA Tournament Men’s player to watch: Jaylen Alston

By Maliik Obee
Special to the AFRO

On Feb. 26, the 2024 Central Intercollegiate Athletic
Association (CIAA) Tournament will kick off for the fourth
time in Baltimore, since moving to Charm City in 2022.

The conference’s dozen teams participating in the men’'s

and women'’s brackets will 1ook to take home the crown, in
the 79th rendition of the historic Black college tournament.
After leading the Winston Salem State Ramsto a 2023 CIAA
title, guard Jaylen Alston is a name to know for next week’s
tournament.

Alston left hismark in Baltimore in 2023, earning All-
CIAA Tournament honors and the MV P award for his efforts
in the Rams’ 62-57 championship victory over the Lincoln
Lions. On Feb. 16, Alston recorded a double-double (14
points, 11 rebounds) to help the Rams defeat the Virginia
Union Panthersin the NBA'sAll Star Weekend HBCU
Classic. With the tournament just days away, the versatile
6-foot-4 guard looks to join a distinguished group of Rams
all-time to win three CIAA titles.

The Gibsonville, N.C. native shined at Eastern Guilford
High, committing to Gardner-Webb University in Boiling
Springs in 2018. After appearing in nine games as a
freshman, Alston transferred to Winston Salem State in 2019.
Alston made an immediate impact, averaging 12.5 points, six
rebounds and shooting 50 percent from the field to help the
Rams hoist the 2019-2020 CIAA title.

Alston stepped away from the game for personal reasons
following the win, leading to awhirlwind of events,
including COVID-19 that caused him to miss two seasons
on the court. In 2022, Alston returned to the Rams, who
climbed to 21-9 on the year and earned a Division |l playoff
appearance for their conference title win. Winston Salem
State would fall 52-50 to the Crimson Hawks of Indiana
University of Pennsylvania.

At 17-8, the Rams are riding a three-game win streak with
two matchups against the Shaw Bears and Livingstone Blue
Bears before the tournament gets underway. With his senior
year nearing an end, Alston continues to take his gameto
new heights - in the moments that the Rams need him most.

Winston Salem State kicked off the month of February by
honoring Alston for recording 1000-career points along with
500-career rebounds. In 25 appearances in 2024, Alston set
new career-highs in points (17.5 ppg) and rebounds (8.2 rpg).
The athletic slasher continues to score at will around the
basket, while becoming more proficient. Alston is shooting
a career-high 54 percent from the field, while hitting 74
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Jaylen Alston (No. 4) shoots over Virginia Union forward Jonathan Salazar (No. 23) during the second half of the

HBCU Classic.

percent of hisfree throw attempts. Alston has scored over
30 points in three contests this season, and six games of 20-
plus - while being held under double-digits just twice. The
combo guard can fill up the stat sheet in a hurry - but it’s his
microwave scoring and clutch genes that make him a threat
to help the Rams hoist the trophy.

At just 45 career three-point-attempts (22 percent), Alston
isn’t much of a shooter from beyond the arc. But, the senior
can put the ball in the basket in avariety of ways, seemingly
at his discretion. From driving to the paint with his quick first
step, to playing with his back to the basket, Alston shows
no qualms about getting physical. For the third-straight
season, Alston has grabbed 50-plus offensive rebounds,
giving himself a shot at second-chance points. Of the Rams
last 10 games, five have been decided by five points or less.

At acareer-high of 32 minutes per contest, the Rams have
relied upon Alston and his ability to scorein bunchesand in
apinch.

With next week’s tournament approaching, Alston has a
unique opportunity to capture his third conference title and
help the Rams remove the bitter taste of falling short in the
Division Il playoffsto conclude a historic collegiate career.

All-Conference CIAA Watch Team:

Jaylen Alston - Guard, Winston Salem State
Reggie Hudson - Guard, Lincoln

Tahj Harding - Forward, Virginia Union
Jordan Hinds - Forward, Bluefield State
Avery Huggins - Forward, Johnson C Smith
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#Faithworks: Black church leaders seek innovative
solutions to suicide in Black and Brown communities

By Mylika Scatliffe
AFRO Women'’s Health Writer

For centuries, church has
been the pillar of the Black
community with members
and non members coming
to the church and its leaders
for solace, refuge, prayer and
respite.

With increasing rates
of suicide among people of
color and historical taboos
and stigma surrounding
suicide among Black people
in particular, we must think
differently about accessto
mental health care.

“We recogni ze that suicides
are trending upward in the
Black and Brown communities,
even while they have started to
trend downward in other communities,” said Vic Armstrong, vice
president for Health Equity and Engagement at the American
Foundation for Suidice Prevention (AFSP).

Soul Shop for Black Churches is a one-day training workshop
designed to instruct members of the Black faith community on
the impact of suicide as ahealth outcome, and to provide training
on how to address suicide related issues.
The AFSPis committed to health equity
for underserved communities and
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Unsplash/Sincerely Media
African-American churches around the country are taking on the fight against suicide in
Black and Brown communities.

Most Black people grew up hearing suicide was not a Black
problem and that African-American people are resilient for
having survived davery. However, the Pew Research Center
states that alittle over 50 percent of any church congregation has
been impacted by suicide in some way.

“There are people sitting in the church pews that have been
impacted but have not been able to talk about it because we don't

create space in our faith based settings;
so they carry the pain around with them,

/“ . “ o
addressing the increased rate of suicide We r eCOgmze tha t ﬁAdcgrmdiSrtlch?lthe AFSPwebsite
among Black people. The creation of o o . o
ol ghop forFl)BIaFc):k Chirohos s suicides are trending Soul Shop for Black Churchesis aimed
driven by this commitment . at leadersin the faith community,
Iven by ' : upward in the Black and hete clergy or laypeople, that are

“We need to think differently about
how we reach people in underserved
communities for anumber of different
reasons. One is that we have to consider
how we create access to services and
think differently about what access
means,” said Armstrong.

Accessis about providing resources
that are relatable to lived experiences,
culturaly relevant, and that you are
willing to utilize.

“When we think about accessto
resources of the Black community, one of the most effective
ways to reach Black peopleisto utilize the church. We know that

Brown communities,
even while they have
started to trend
downward in other
communities.”

on the front lines of the mental health
crisisto minister to those impacted by
all the faces and struggles with regard
to suicide. The workshop leverages the
prominent position of the churchin the
Black community for a positive impact
on suicide prevention and focus on loss
and healing for those whose lives have
been affected by suicide in some way.

Talking to someone about suicideis
difficult, especially in a culture where
the subject istaboo. The eight hour training provides practical
skills on how to help make talking about suicide easier.

suicidal desperation,” said Armstrong.

Armstrong makes it very clear to workshop attendees that
they are not expected to be clinicians as aresult of the training.

“We want you to know what stepsto take if someone comes
to you, or you recognize warning signs that someone may be
thinking about suicide or making a suicide plan that you feel able
to talk to them and intervene,” added Armstrong.

The ultimate goal for Soul Shop for Black Churchesiswhen
encountered with someone experiencing suicidal desperation in
that moment to help move them from a point of desperation and
connect them with resources for professional help.

Attendees of the training are taught the acronym CALL:

e C - commit to talking someone if you are experiencing
suicidal desperation or if you think someone elseis
considering ending their life.

e A - ask. Bewilling to ask an individud if they are
thinking about killing themselves. We provide language to
help you have the ahility to actually ask those questions.

e L - listen. Be willing to listen to what the person is
sharing and not interject yourself. Listening providesyou
with opportunities to know what and how to connect that
person with services.

e L -lead. To lead someoneto safety so that they areina
position where they either no longer want to kill themselves
or remove them from the risk of harm.

Armstrong emphasized that in that moment of helping
someone it isnot your job to cure them. “Your roleisnot to try
and fix them, but to lead that individual to safe and good hands,”
said Armstrong.

To Armstrong, one of the most important distinctions about
Soul Shop for Black Churchesisthat whilethereisno lack
of secular training, thisisthe only one he's aware of designed
specifically for Black faith leaders

“Thereisstill some stigma attached to this because often
faith leaders often struggle with the message that suicideis
an unforgivable sin, and are not sure where to start with the
conversation,” said Armstrong. “ There’s still some stigmathat’s
probably not going away, but | think that little by little we can
chip away at the negative connotation and faith leaders can see
this as something they can fold into their ministry.”

Soul Shop for Black Churchesis about thinking about suicide
prevention in anew way: reaching people before they get to the
point of wanting to die.

The goal isto learn to recognize the risks and warning signs
before an individual reaches that point, and to be able to minister
to family and community members impacted when someone dies
by suicide.

faith based organizations traditionally have been the gateway to
the Black community,” Armstrong continued.

Commentary

Vitamin D,

By Leeland A. M. Jones, MD
Special to the AFRO

The prostate gland is making big
headlines. This month O.J. Simpson
received a prostate cancer diagnosis,
while Secretary of Defense Lloyd
Austin’'s struggle with the disease
led to a second hospitalization. King
Charles 11, in England, recently
disclosed information about his
enlarged prostate. And with the Jan.
22 death of Martin Luther King Jr.’s
son, Dexter King, this small sexual
organ has made big news recently.

Asmen, we don’t like to talk
about this organ, but it is a primary
cause of cancer in men—and
especially in Black men in America
Much suffering and death can be
avoided if thistopicis dealt with
properly.

These are such passionate
and intense topics for me, | could
scream. Being a doctor for 50 years,
believe me, I've seen alot of stuff.
| can tell you, keeping secret certain
topics that should be taught in high
school only adds to the mystery— and
mortality.

The importance
of vitamin D
First, let’s answer the question:
“How isvitamin D related to all
these topics and how are they all
connected to skin color?’

We need to understand that
healthy vitamin D levelsrequire
sunshine— something hard to get
enough of in the standard American
diet (SAD Diet). Vitamin D

has many essential functions: it
promotes healthy bones, teeth and
muscles— it even acts as a hormone.
When most people think of vitamin
D deficiency, they think of thinning
bones. But now we know thereis
much more to this essential nutrient.
Darker skin means more melanin,
which has many health benefits, but
also requires more sunshine. The
skin of people of color was created
for asunnier climate than what is
typically seen in parts of North
America. The fact that we spend
most of our time indoors, using
sunscreens and experiencing long
winters only adds to the deficiency.
Worse yet, not telling a person
how to avoid cancers-when you
know— | believeisaform of racism.
It reminds me of the Tuskegee
Experiments, Henrietta L acks and
the usage of her HeLacells, and the
high mortality of pregnant Black
mothers and their newborns.

Vitamin D, cancer
and COVID-19

The prostate gland is a small
gland the size of walnut that sits just
below the bladder and connects the
flow of urine from the bladder to
the penis. Itsnormal functionisto
take sperm from the testis and add
it to the gjaculate of sperm during
orgasm. It can be infected, enlarged
and become a source of cancer,
which isn’t uncommon in older men.
Men— we need to know how this
works, what leads to good health,
what causes disease and how to keep
ourselves and our sons healthy.

“We do some role paying, to get them comfortable enough
to learn how to have a conversation with someone experiencing

prostate cancer and racism

Courtesy photo
Dr. Leeland A. M. Jones weighs
in on the link between vitamin D
and prostate cancer in the Black
community.

Vitamin D deficiency in Black
Americansis as high as 76 percent.
Low levels of vitamin D in the blood
can be the cause of disease or a
factor in ahost of serious medica
and psychological conditions that
could be easily prevented. One of
these conditionsis cancer of the
prostate gland and even aggressive
prostate cancer.

Vitamin D deficiency is related
to frequent illness, slow wound
healing, fatigue and bone thinning,
dementia and even youth onset
dementia and cancers of the
stomach, colon, rectum and lung.
Also related to alack of vitamin
D: Depression, the “Winter Blues,”

poor sleep and poor energy.

For more information,

I recommend checking out
information from Dr. John Campbell
on Youtube. He discusses at length
the ties between vitamin D and
prostate cancer, as well as vitamin D
and COVID-19.

It iswell known that low levels
or deficiency of vitamin D lowers
our ability to fight infections of all
kinds. Thisis one reason you see
many Black folks getting sicker and
dying quicker with COVID-19. You
should see the massive doses that
are given to those suffering serious
infection.

| also suggest checking out “ The
Colors of COVID” with Tyler Perry,
Angela Bassett on YouTube.

Please! Know your
vitamin D blood level!
Knowing how much vitamin

D you havein your blood level is
crucia! Ask your doctor or health
care provider for avitamin D blood
test and if low, work with your
provider to optimize your levels.

Know how much vitamin D
you really need
Sufficient blood levels of 25(OH)
D, the measure of vitamin D status,
are 20-30 ng/ml. Roughly 41 percent
of the American population is below
30 ng/ml. These are not goals,
but the lowest levelsto AVOID.
Ideal levels may be 40-60 ng/ml,
especially during tough times.
What is considered normal levels
have changed and are now higher.

For more information on Soul Shop for Black Churches can
be found at socialmovement.org or afsp.org.

We need more than we thought.
What was believed to be normal
20-30 years ago are not high enough
to ward off all these illnesses and
cancers. We will need 2,000-3,000
IU/day of vitamin D to achieve these
minimum levels. But even higher
amounts during the long winters,
and higher risk factors: race, health
and many other factors. Check with
your doctor.

How can we get enough
vitamin D?

Now for some really good news:
vitamin D is very very cheap! Foods
high in vitamin D include egg yolks,
fish, cheese and beef liver. These
foods probably won’t be enough to
maintain high enough blood levels—
especially in the winter—maybe not
even in the Spring and Fall either.

Supplementation is cheap and
science based.

Vitamin D3 is cheap online. A
bottle of 5,000 IU can be bought
for $10 on Amazon. That's enough
for afamily of three—for ayear—
if taken most days in the winter
months.

Disclaimer: This content is for
informational and educational
purposes only. It is not intended to
provide medical advice. But you are
advised to consult your personal
physician regarding specific health
guestions. The viewpoints expressed
in this commentary are those of the
author, not the AFRO American

Newspapers.
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From the AFRO Archives

Alpha Kappa Alpha Sorority: An AFRO Salute to the first
Black Greek letter organization for women

By Ashleigh Fields Alpha Sorority, founded Jan. 15, 1908; KappaAlpha Psi, Throughout the course of

AFRO Assistant Editor founded Jan. 5, 1911; Omega Psi Phi Fraternity, founded 116 years, historic activists

afields@afro.com Nov. 17, 1911; Delta Sigma Theta Sorority founded such as Corretta Scott King,
Jan. 13, 1913; Phi Beta Sigma Fraternity, founded Jan. Toni Morrison and Dr. Mae

9, 1914; Zeta Phi Beta Sorority, founded Jan. 16, 1920; Carol Jemison have come to be

Sigma Gamma Rho Sorority, founded Nov. 12, 1922, recognized as members of the

and |ota Phi Theta, founded Sep. 19, 1963. sorority. Today Alpha Kappa
Alpha Sorority boasts more than

Thisyear, the AFRO High Tea will honor all nine organizations
of the Divine Nine. Taking place on April 20, the tea will pay
homage to the men and women who have done the work to improve
the communities around them and beyond. In preparation for the

event, the Afro Charities team has combed through the AFRO Alph a Kappa Alph a sorority 350,000 members, according to
Archives to see how these great organizations and their respective their official website. Women
members have consistently shown up in the records of time, making Alpha Kappa Alpha Sorority, the first intercollegiate across the globe can be found
change on a local, national and global scale. sorority created to “serve all mankind,” was founded on  1n the organization’s ranks,
The organizations will be honored in the order of their founding: Jan. 15, 1908 on the campus of Howard University. including U.S. Vice President
Alpha Phi Alpha Fraternity, founded Dec. 4, 1906; Alpha Kappa Under the leadership of Ethel Hedgemon Lyle, the Kamala Harris, who pledged the
sorority at Howard University in

first Black Greek lettered sorority came together in

TK ] m Miner Hall at the historically Black institution with a 1986.

4 K. : B @ = total of nine founders. Together, Lucy Diggs Slowe,

H Ai svo.l.e. $ I ,7.5 O 'l..o E;Xf.end; Norma Elizabeth Boyd, Marjorie Hill, Joanna Berry
ealth Project in Mississippi

pg. 2

: : Oct. 1937
Shields, Harriet Josephne Terry, Margaret Flagg

Holmes, Lavinia Norman, Anna Easter Brown, Sarah 1 500 F A M | L Y

Meriweather Nutter, Lillie Burke, Ethel Jones Mowbray,

Marie Woolfolk Taylor, Beulah Burke, Carrie Snowden, GROUPS A' DED

Alice Murray and Hedgemon created an organization
that has stood the test of time and truly impacted

communities around the globe. BY AK A SET-UP
WASHINGTON.

The AKA sorority healfch
project, consisting of six-

Sorority Encouraged by Report of Aid to|

2,600 _ Destitute Children with $1500

) Fund in 1935; Student Loan Fund Is
1 Established.

_RICHMOND, Va.—Appropria-
tion of $1750 for extension of the
health project launched in Lexing-
ton, Miss., last summier, and the' |
establishment of a student loan|
fund for undergraduate members
l\;veere o\:i’tsptanding among the busi-|

ss activities of the Alpha K #
Alpha Sorority dutin‘gpit: efg%%s 5

genth annual boule here, Decem-! |
er 27 to 30. i i i
Perhaps the greatest enthusiasm tGEH climCS, thh f eth .
. bers of the
ployed ten mem

of the session was occasloned by| 7.
the exhaustive report on the Mis.| &
sissippi project, directed by Dr.| :
Dorothy Boulding Ferebee, during
which 2,667 children of tenant
families in Holmes County, Miss.,
ryeere_ 1mdmun1:ﬁ3d against diph-
heria and smallpox, at
ofCiisang.s D a total cost
Conditions Deseribed
The report includes a graphic
account of the devasting condi-
tions under which these families
live—in weather-beaten shacks,
bound to the .cotton plantations
with the owners’ commissaries
absorbing all they can hope to be
allowed for their entire year's
crop; the curricula of their few
ong—r&om s;holcif strictly censured
an eir health e -
foetea: ompletely neg
Miss Ida L. Jackson of Qakland, Tuskegee Honored Nurse
Cal., who has been elected to her| One full-time public health
third year as supreme. basileus of | hurse was loaned by Tuskegee In-
the sorority, is credited with thelstitute and two part-time nurses
idea of the health work, which was| by the Holmes County Health De~
conceived during the summer of| partment, to assist the sorority
193¢ when five members of the(women.
group contributed their services| During the course of the ven-
in a teaching project at Lexington. | ture—July 8 to August 16—a {olal
Health Worst in Country of 5,000 doses at an average cost
The area selected, in which there ||of 30 cents each, were administered !
were approximately 24,000 coloredfto the 2,667 children treated, in-| Sessions were:
persons, outnumbering whites|cluding 2,040 toxoid doses ' and Mrs. Charlotte Hawkins Brown,
twelve fo one, is said by the U.S.[2,860 vaccine doses. In addition,| President of Palmer Memorial In-
Surgeon General’s office 10 possess| 22 adults were treated. stitute, Sedalia, N.C,, an honorary
the worst health conditions of any|| The six cars in which the medi-| member of the sorority, who ad-

sorority and three addition-
al workers in Bolivar Gounty
in the Delta region of Mis-
sissippi, reached -about 1.-
500 families, it was report-
ed this week.
The thirteen workers came
from five States and the District
of Columbia. L .
Variety of Topics

The work of the clinics includ-
ed: Health talks to mothers, gen-
eral medical examinations, glex}tal
examination and prophylaxis, im-
muization against diphtheria and
small-pox, malaria therapy, blood
testing of expectant moih‘eys a.nd
- anti-syphilitic trezstment in in-
dicated cases.

Approximately 7,000 book-
lets on infant and child care,
. diet and nutrition and va-

UR. DOROTHY B. FEREBEE

the institution of the practice, to
the following persons:

Mrs, Ethel Harris Grubbs (1927) for
study in mathematics in Berlin, Ger-
many.  Mrs. Grubbs is now teaching
i;\ the public scicols of Washington,

Mrs. Hazel Brawne Wiidiams (1620)
MISS IDA L. JACKSON an alumna of Fisk University and of
C ;(a(;lsaAs.A le:’cre she received her A.B.
5 - n M. degrees and was_elected to
fo‘-g'dt- v;'ould 310'5 permit the ten membership in Phi_Bets Kappa, for
ants to leave the plantations, H,Nd advance study in English at Oxford
it was necessary to secure the in-| University in England,  Mrs. Wil
dividual permission of the over-| amsis on the faculty of the Louisville
lords to carry out the service, giv-| Municingl College. Loulsvilles Ky..
¥ e » Al
ing each assurance that no Propa-| ste” Teachers' Coliegs, Indiangpoie
ganda was intended. Ind, A.M. Teachers' College of Co-

Iumbia University, who received an ad-
vance degree in historical research after
three years' study at Oxford,

Miss Zatella Turner (1934); graduate
of the Kansas State Teachers' Collele
and of the University of Kansas, where
she received her A.M. degree and was
clected fo membership In Phi{ Bela
Kappa, now studying the drama in
England,

Speakers
. Among the speakers during the

of Alpha Kappa
Alpha Sorority

region in the country. cals, linens and vacuum ice b dressed the business meeting on “health and
At the 1934 boule in New York, [ for preserving the biologiéaels @’e‘ﬁg Friday aftarnoon, Dccemberg 27, rious phases ot; h ieb“ted
Dr. Ferebee, a Washington physi- | transported, traveled a total com-| on “What Am I to Do with My Life hygiene were distr N
cian, was named to head a health | bined mileage of 5,324 within the| as @ Colored Weman?”; T it of volumeer health
é‘rl:mmxttee o arrange the project. |county, Mrs. Saran Meriweather Nutter olrare i .
he commitiee also included: Chapter Awards Made of Charleston, W.Va, principal workers included: .
b.Nﬂé{?a.Bqu, Washington; Zeno-| _Alpha Chi Chapter of Durham,| speaker at the' public meeting at, . Dr. Dorothy Boulding Ferebee,
Nial ilpin, Richmond, Va.; Irene|N.C., received the achievement| Moore Streat Eantist Church, Sun- S o, L ‘ : .+ dical director;
Mlalvan, Washington; Agnes Mon-|lcup awarded annually to a chap-| day evening, whose subject was 2 Washington,, me i ;
ticr, Philadelphia; Gladys Pinder-| ter of the sorority. Both the other| “Trends of Women in the World Mrs. Margaret Davis Bowen, New
ughes, Baltimore; Myra Smith,|annual awards—the cup for the| Today;” EthE| Hedgemon en, New
New York; Ethel Sutton, Washing- | largest contribution to the foreign| Miss Juanita Jackson, of the Orleans, La., supreme us;
%?/Zéhilr};t%]n _Wég(t)r:‘;gltg;s “Sl'eiqrr;}%lg, f:;g)wtslixp funcli1 ?ndhgne for tﬂ;e national oftice ¢f the N.A.A.C.P, Dr, Mary C. Wright, dentist,
shi ; s est local scholarshin—wen s hn spalen Juln ey - ; : :
%ashxgtmk and Mary Williams,|Xi Omega Chapter of Washingtono Lyle, cofounder [, Boston: Dr. Thelma Coffey, phy-
; = Jan' 1955 by | sician, New Orleans; .
G Miss Mary E. Williams, public
health nurse, Tuskegee Institute,
Ala.: Miss Mildred Wood, nurse,
Washington; Herman A. Wash-
ington, social research, New Qx~-,
leans; and the following clinical
assistants; .
" Miss Irene Baxter. Philadel-
phia; Miss ‘Melva Price, New
York; Mrs. Portia W. Nickens,
New Rochelle; Miss Marjorie
Mar. 1943 Holloman, Washington; Mrs. An-
na Mae Rhodes, New Orleans;
‘\ . and Miss Audrey Augustine,
-
i F h Brooklyn. o
\Sororlty lg ts, The mayor of Shelby in 3oli-
L b Draft Blll -var County szid that he was
apor ' especially -grateful to the sorority
WASHINGTON for its vision and enthusiasm for
i il to ublic health service
Austin-Wadsworth  bill p t .
The ) He heartily agreed with Dr.

. ced today
Iraft labor was Qenour(!;ou“cn of Dedwylder, County Health Of-
by the Non-Partisan it ficer, who said it was the best
the Alpha Kappa Alpha §orou ¥ conducted health service offered
“ere on the grounds that it would by any volunteer organizatioX in
serpetuate “‘discriminatory  eco- the county, he stated.
! mic patterns.” Oscar Wolfe, owner of a
10 : - - large plantation whose ten-
«Misuse of the bill's provisions _ ants were benefited by one of
o R i B : B Sty for tests, training and quahﬁcg‘ the clinics, commented on the
: ‘ v i against which no safeguards need for more and more
By S Ry RO NEGI KHDED é:::r‘:’ bfen provided, would result health clinics in sectjons
Mrs. Ruby T. Mrs. Berenice T, Mrs. Lois Mrs. Dorotiy in wholesale discrimination on a wl.rere services -\arz lim;t‘ed.t
Bryant Young Ridgeley Graves to be seen, with mem- |  Dr. Dorothy Ferebee, director
scale yet to ! , i | of the project, sums up the work
pers of racial or other minorilies with the statement that this

| relegated to inferior jobs,” the year's project, evolved from the
i ity's council said. experimental stages of its fore-
sorority runners, has become efficiently

X i monished
Feb. 1928 " The council further _a;i‘ to pro. B depertmentalized. while the ad-
‘ sentation ol The NISL national L echolastic achicvements, contri- : that should it be possibie I dition of new services has en-
b | duce a mational selective service hanced its technical value.

WTHS1.000 CHECK  mmile i fymm o | G it e e . t |
MT J o sorority to Miss Ethel Cath- s i sorority affajrs. i Omega lact for civilians which would no She further poinis out that one
’ X of the most important features of

#r presented the name of Miss!. . X int
e e chon . . i rights, every poin ' h ;
She was chosen. Mrs. Scott violate civil rig - the 1937 project was ils intensi-

y erine Harris, hﬁad o{. the depart- <
ment of mathemalics  in  the ed the $1.000 check. o ulwarked by spe ] oject tens|
DHEAM GUMES TRUE Co;;‘rp(l"i:('ho‘(:'l“s“Of"f:‘gcm;t‘m:ho‘: T e s Cr several | “'lﬁlt r:ggsgisg:ir:ination clauses, i fication of individual service in
umbiit, ¢ Sher fondost. dreams.  For s . e ) ¢ . ; , ,
f(o Cnders' day celcbration of the ° sn.. i: c; z:i'ci,dliex?m; ccrgotlin;evetrl?é : t;\ :ew orgy of differentials basec pre.fcrence to numerical coverage

d. she had dreamed of studying|, to be avoided.

S Getmany.  This award of her so- | on race 18

Xi Omega chapter.

! s
p. C. ‘Math Teacher Award- The excrcises had a reminiscent i ny.
. eetinz.  They were held in the An- wontyoanakes it possible.
ed A. K. A. FellOWShlp To grew Rankin® Memorial Chapel at Leave Of Absence [
G gward University. It was at Eow%ﬁd The B(méi ]of ?duc;}uon _odf_ thg ¢
I erman miversity twenty years ago that the o Columbia has indicate . ) . » . )
Stud){ n y s was organized. It was there will arant Miss Harris a leave| 3 ane solo was plaved by Miss Na- Instiiute at f‘}'edcrlclmburg.
nee for & year. © o oami Hovmaen, “The Ivy™ was recited | 't m 1619 to 1923 she taught
it ¥
¢ at the Peabady High School, Peters-

Miss Harris received her educa- of 4 .
Before the presentation was made.

Lon. ) ¥eot \ h

D CONC presentation was made by Mrs. B. Dr. Dorathiy Boulding delivered an
BOAR URS peatriz  Scott, supreme basileus of aiérs on the ideals of the  Alpha }
y Kapp Alphe sorority, The ideals of | |

her s 1y, she declared, are high ]‘
i

€

I:xs Fva Hilton.  Mrs. Jennie g
palieus of Xi Omega chapter,| burz. Va  In 1923 she began teach-
ematics in the  Armstrong
at Hizh School. In January,
o was made the head of the

mr

Fthel Catherine Harris grad- |-
from Howard with a degree of R cat
- of seionce in 1915, She re- 1 of mathematics in the
the degree of master of arts|. (fered cchools. " §
Columbia in 1924. Columbia|, , The Alpha Kappa sorority was
orded her a diploma as a su- | 0UnGRd 1oan attic room in Miner
s of mathematics. Hall wt Howard University in 1908,

the SOrOYHY.
Method

5. Scott explained the method

ich Miss Harris was chosen.

ocal chapter of the sorority

ed to the fellowship fund.

sie standards among  college
men, improvements of the social
< and hich standards of woman-

school Officials To Grant ‘

Year's Leave Of Absence

_ - men chapter was allowed the privi- The ! vy of the sorority was .
e of presenting the name of a given by Miss Susie Tate. Vocal solos wo o vears, 1917 to 1919, Miss
were rendered by Miss Avis Andrews. aughi at the Normal and In-|:

WASHINGTON, D. C.—Pre- andidate with credentials, detailing
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Payment Policy for legal notice advertisements.
Effective immediately, The Afro AmericanNewspapers will require prepayment for publication of all legal notices. Payment will be accepted in the
form of checks, credit card or money order. Any returned checks will be subject to a $25.00 processing fee and may result in the
suspension of any future advertising at our discretion.

LEGAL NOTICES

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADMO000060
DEBRA JANICE MOORE
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
RACHELLE MELBA MOORE, whose address is 2567
COLEBROOKE DR, TEMPLE HILLS,MD 20748, was
appointed Personal Representative of the estate of
DEBRA JANICE MOORE, who died on JUNE 4, 2023
without a Will and will serve without Court supervision.
All unknown heirs and heirs whose whereabouts are
unknown shall enter their appearance In this proceed-
ing. Objections to such, appointment shall be filed With
the Register of Wills, D.C., Building A, 515 5th Street,
N.W., 3rd Floor, Washington, D.C. 20001, on or before
AUGUST 9, 2024. Claims against the decedent shall
be presented to the undersigned with a copy to the
Register of Wills or filed with the Register of Wills with
a copy to the undersigned, on or before AUGUST 9,
2024 or be forever barred. Persons believed to be heirs
or legatees of the decedent who do not receive a copy
of this notice by mail within 25 days of its publication
shall so inform the Register of Wills, including name,
address and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

RACHELLE MELBA MOORE
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADMO000082
EARL THOMAS EASTER JR
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
CHANTIL THOMAS, whose address is 2812 SHER-
MAN AVE NW, WASHINGTON DC 20001, was ap-
pointed Personal Representative of the estate of EARL
THOMAS EASTER JR, who died on DECEMBER 13,
2020 without a Will and will serve without Court super-
vision. All unknown heirs and heirs whose whereabouts
are unknown shall enter their appearance In this pro-
ceeding. Objections to such, appointment shall be filed
With the Register of Wills, D.C., Building A, 515 5th
Street, N.W., 3rd Floor, Washington, D.C. 20001, on or
before AUGUST 9, 2024. Claims against the decedent
shall be presented to the undersigned with a copy to
the Register of Wills or filed with the Register of Wills
with a copy to the undersigned, on or before AUGUST
9, 2024 or be forever barred. Persons believed to be
heirs or legatees of the decedent who do not receive
a copy of this notice by mail within 25 days of its pub-
lication shall so inform the Register of Wills, including
name, address and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

CHANTIL THOMAS
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADM49
GEORGE A. LEWIS
Name of Decedent
FRAZER WALTON, JR.
1913 D STREET, N.E.
WASHINGTON, DC 20002
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
GWENDOLYN HUNNICUTT, whose address is 433
20TH STREET, N.E, WASHINGTON, DC 20002, was
appointed Personal Representative of the estate of
GEORGE A. LEWIS, who died on DECEMBER 22,
2023 with a Will and will serve without Court supervi-
sion. All unknown heirs and heirs whose whereabouts
are unknown shall enter their appearance In this pro-
ceeding. Objections to such, appointment shall be filed
With the Register of Wills, D.C., Building A, 515 5th
Street, N.W., 3rd Floor, Washington, D.C. 20001, on or
before AUGUST 9, 2024. Claims against the decedent
shall be presented to the undersigned with a copy to
the Register of Wills or filed with the Register of Wills
with a copy to the undersigned, on or before AUGUST
9, 2024 or be forever barred. Persons believed to be
heirs or legatees of the decedent who do not receive
a copy of this notice by mail within 25 days of its pub-
lication shall so inform the Register of Wills, including
name, address and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

GWENDOLYN HUNNICUTT
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

LEGAL NOTICES

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADM000058
GENEVA WINSLOW
AKA
GENEVA M WINSLOW
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
ARVETTE WINSLOW, whose address is 4923 4TH
STREET, NW WASHINGTON, DC 20011, was appoint-
ed Personal Representative of the estate of GENEVA
WINSLOW AKA GENEVA M. WINSLOW, who died on
OCTOBER 23, 2023 with a Will and will serve without
Court supervision. All unknown heirs and heirs whose
whereabouts are unknown shall enter their appearance
In this proceeding. Objections to such, appointment
shall be filed With the Register of Wills, D.C., Building
A, 515 5th Street, N.W., 3rd Floor, Washington, D.C.
20001, on or before AUGUST 9, 2024. Claims against
the decedent shall be presented to the undersigned
with a copy to the Register of Wills or filed with the
Register of Wills with a copy to the undersigned, on or
before AUGUST 9, 2024 or be forever barred. Persons
believed to be heirs or legatees of the decedent who do
not receive a copy of this notice by mail within 25 days
of its publication shall so inform the Register of Wills,
including name, address and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

ARVETTE WINSLOW
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADMO000097
SANDRA ETA CRAFT
Name of Decedent
HORACE BRADSHAW
1644 6TH STREET NW
WASHINGTON DC, 20001
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
ARTHUR ROGIERS, whose address is 1333 E ST. NE,
WASHINGTON DC, 20002, was appointed Personal
Representative of the estate of SANDRA ETA CRAFT,
who died on NOVEMBER 3, 2023 without a Will and
will serve without Court supervision. All unknown heirs
and heirs whose whereabouts are unknown shall en-
ter their appearance In this proceeding. Objections to
such, appointment shall be filed With the Register of
Wills, D.C., Building A, 515 5th Street, N.W., 3rd Floor,
Washington, D.C. 20001, on or before AUGUST 9,
2024. Claims against the decedent shall be present-
ed to the undersigned with a copy to the Register of
Wills or filed with the Register of Wills with a copy to
the undersigned, on or before AUGUST 9, 2024 or be
forever barred. Persons believed to be heirs or lega-
tees of the decedent who do not receive a copy of this
notice by mail within 25 days of its publication shall so
inform the Register of Wills, including name, address
and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

ARTHUR ROGIERS
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2023ADMO001305
THEODORE CONTOUR HARE
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
JASMINE A. MUSCHETTE & THERESA HARE, whose
addresses are 6319 9th ST., NW WASH DC 20011,
3750 JAMISON ST., NE APT. 216 WASH DC 20018,
was appointed Personal Representative of the es-
tate of THEODORE CONTOUR HARE, who died on
APRIL 18, 2021 without a Will and will serve without
Court supervision. All unknown heirs and heirs whose
whereabouts are unknown shall enter their appearance
In this proceeding. Objections to such, appointment
shall be filed With the Register of Wills, D.C., Building
A, 515 5th Street, N.W., 3rd Floor, Washington, D.C.
20001, on or before AUGUST 9, 2024. Claims against
the decedent shall be presented to the undersigned
with a copy to the Register of Wills or filed with the
Register of Wills with a copy to the undersigned, on or
before AUGUST 9, 2024 or be forever barred. Persons
believed to be heirs or legatees of the decedent who do
not receive a copy of this notice by mail within 25 days
of its publication shall so inform the Register of Wills,
including name, address and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

JASMINE A. MUSCHETTE
THERESA HARE
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

LEGAL NOTICES

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2023ADM001089
VERNICE SHEARARD
AKA
VERNICE DELORES SHEARARD
AKA
VERNICE D. SHEARARD
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
RAINYA P. MILLER, whose address is 2609 LA-
CROSSE PL, WALDORF MD 20603, was appointed
Personal Representative of the estate of VERNICE
SHEARARD AKA VERNICE DELORES SHEARARD
AKA VERNICE D. SHEARARD, who died on OCTO-
BER 10, 2020 without a Will and will serve without
Court supervision. All unknown heirs and heirs whose
whereabouts are unknown shall enter their appearance
In this proceeding. Objections to such, appointment
shall be filed With the Register of Wills, D.C., Building
A, 515 5th Street, N.W., 3rd Floor, Washington, D.C.
20001, on or before AUGUST 9, 2024. Claims against
the decedent shall be presented to the undersigned
with a copy to the Register of Wills or filed with the
Register of Wills with a copy to the undersigned, on or
before AUGUST 9, 2024 or be forever barred. Persons
believed to be heirs or legatees of the decedent who do
not receive a copy of this notice by mail within 25 days
of its publication shall so inform the Register of Wills,
including name, address and relationship.
Date of first publication:
FEBRUARY 9, 2024
Name of newspaper and/or periodical:
Daily Washington Law Reporter
AFRO American Newspapers

RAINYA P. MILLER
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/09, 2/16, 2/23/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADMO000067
DENISE ALEXANDER GREEN
Name of Decedent
ERICA F. GLOGER
GRIFFIN & GRIFFIN LLP
1320 19TH STREET NW #800
WASHINGTON DC 20036
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
TAHIRAH ALEXANDER GREEN, whose address is
4224 8TH STREET, NW WASHINGTON DC 20011,
was appointed Personal Representative of the estate
of DENISE ALEXANDER GREEN who died on AU-
GUST 22, 2022 without a Will and will serve without
Court supervision. All unknown heirs and heirs whose
whereabouts are unknown shall enter their appearance
In this proceeding. Objections to such, appointment
shall be filed With the Register of Wills, D.C., Building
A, 515 5th Street, N.W., 3rd Floor, Washington, D.C.
20001, on or before AUGUST 16, 2024. Claims against
the decedent shall be presented to the undersigned
with a copy to the Register of Wills or filed with the Reg-
ister of Wills with a copy to the undersigned, on or be-
fore AUGUST 16, 2024 or be forever barred. Persons
believed to be heirs or legatees of the decedent who do
not receive a copy of this notice by mail within 25 days
of its publication shall so inform the Register of Wills,
including name, address and relationship.
Date of first publication:
FEBRUARY 16, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

TAHIRAH ALEXANDER GREEN
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/1/124

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADM00084
DELORES C. GRIFFIN
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
PATRICIAD. GRIFFIN, whose address is 10911 MARL-
BORO CROSSING CT CHELTENHAM MD 20623,
was appointed Personal Representative of the estate
of DELORES C. GRIFFIN who died on JULY 17, 2012
without a Will and will serve without Court supervision.
All unknown heirs and heirs whose whereabouts are
unknown shall enter their appearance In this proceed-
ing. Objections to such, appointment shall be filed With
the Register of Wills, D.C., Building A, 515 5th Street,
N.W., 3rd Floor, Washington, D.C. 20001, on or before
AUGUST 16, 2024. Claims against the decedent shall
be presented to the undersigned with a copy to the
Register of Wills or filed with the Register of Wills with
a copy to the undersigned, on or before AUGUST 16,
2024 or be forever barred. Persons believed to be heirs
or legatees of the decedent who do not receive a copy
of this notice by mail within 25 days of its publication
shall so inform the Register of Wills, including name,
address and relationship.
Date of first publication:
FEBRUARY 16, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

PATRICIA D. GRIFFIN
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/1/24

202-332-0080
Buy it - Sell it
Swap it - Lease it
Rent it - Hire it

For Morelnformation
Please call the number above

LEGAL NOTICES

SUPERIOR COURT OF THE DISTRICT

OF COLUMBIA

PROBATE DIVISION
2024FEP10
MAY 21, 2020
Date of Death

FLORENCE N. STEWART
AKA
FLORENCE NAOMI STEWART
Name of Decedent

NOTICE OF APPOINTMENT OF FOREIGN
PERSONAL REPRESENTATIVE AND NOTICE
TO CREDITORS
VERNELL P. FERGUSSON whose address is P.O.
BOX 60271, HARRISBURG, PA 17106 was appointecd
representative of the estate of FLORENCE N. STEW-
ART AKA FLORENCE NAOMI STEWART, deceased,
by the ORPHAN'S Court for PRINCE GEORGE'S
County, State of MARYLAND, on APRIL 12, 2023.
Service of process may be made upon SAMANTHA B.
SANDERS, 1804 8TH STREET, NW WASHINGTON,
DC 20001 whose designation as District of Columbia
agent has been filed with the Register of Wills, D.C.
The decedent owned the following District of Columbia
real property: 2107 SUITLAND TERRACE, SE UNIT
#201, WASHINGTON DC 20020. Claims against the
decedent may be presented to the undersigned and
filed with the Register of Wills for the District of Colum-
bia, Building A, 515 5th Street, N.W., 3rd Floor, Wash-
ington, D.C. 20001 within 6 months from the date of

first publication of this notice.

Date of first publication:

FEBRUARY 16, 2024

Name of newspaper, and/or periodical:
Daily Washington Law Reporter
AFRO-American

VERNELL P. FERGUSSON
Personal Reperesenative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/01/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2017ADMO000017
GLADYS WIGGINS
AKA
GLADYS L. WIGGINS
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
DELORES M. GREEN, whose address is 229 S
STREET NE, WASH. DC 20002, was appointed Per-
sonal Representative of the estate of GLADYS WIG-
GINS AKA GLADYS L. WIGGINS who died on APRIL
25, 2023 with a Will and will serve with Court supervi-
sion. All unknown heirs and heirs whose whereabouts
are unknown shall enter their appearance In this pro-
ceeding. Objections to such, appointment shall be filed
With the Register of Wills, D.C., Building A, 515 5th
Street, N.W., 3rd Floor, Washington, D.C. 20001, on
or before AUGUST 16, 2024. Claims against the dece-
dent shall be presented to the undersigned with a copy
to the Register of Wills or filed with the Register of Wills
with a copy to the undersigned, on or before AUGUST
16, 2024 or be forever barred. Persons believed to be
heirs or legatees of the decedent who do not receive
a copy of this notice by mail within 25 days of its pub-
lication shall so inform the Register of Wills, including
name, address and relationship.
Date of first publication:
FEBRUARY 16, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

DELORES M. GREEN
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/1/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADM000109
JAMES TELFAIR ROBINSON Il
Name of Decedent
NATHAN A NEAL ESQ.

LAW OFFICES OF NEAL AND HANEY, PLLC
209 KENNEDY STREET NW
WASHINGTON DC 20011-5214
Notice of Appointment,

Notice to Creditors
and Notice to Unknown Heirs
RUTH ROBINSON, whose address is 1788 SYCA-
MORE STREET NW WASHINGTON DC 20012, was
appointed Personal Representative of the estate of
JAMES TELFAIR ROBINSON IIl who died on OCTO-
BER 29, 2023 without a Will and will serve without
Court supervision. All unknown heirs and heirs whose
whereabouts are unknown shall enter their appearance
In this proceeding. Objections to such, appointment
shall be filed With the Register of Wills, D.C., Building
A, 515 5th Street, N.W., 3rd Floor, Washington, D.C.
20001, on or before AUGUST 19, 2024. Claims against
the decedent shall be presented to the undersigned
with a copy to the Register of Wills or filed with the Reg-
ister of Wills with a copy to the undersigned, on or be-
fore AUGUST 19, 2024 or be forever barred. Persons
believed to be heirs or legatees of the decedent who do
not receive a copy of this notice by mail within 25 days
of its publication shall so inform the Register of Wills,
including name, address and relationship.

Date of first publication:

FEBRUARY 16, 2024

Name of newspaper and/or periodical:
Washington Law Reporter

AFRO American Newspapers

RUTH ROBINSON
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/1/24
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Payment Policy for legal notice advertisements.

Effective immediately, The Afro American Newspapers will require prepayment for publication of all legal notices Payment will be accepted
in the form of checks, credit card or money order. Any returned checks will be subject to a $25.00 processing fee and may result in the

suspension of any future advertising at our discretion.
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MBE/WBE
Subcontractors and Suppliers

Ulliman Schutte Construction, LLC, Chantilly, VA is interested in receiving
quotes from qualified MBE/WBE subcontractors and suppliers for the Mis-
cellaneous Facility Upgrade — Phase 8 Biosolids Curing Pad bidding on
March 14, 2024. Opportunities are available for Specifications Divisions 1
thru 48. Please Fax quotes to 703-434-3714.
Contact Phone : 703-972-6053.
Ulliman Schutte Construction, LLC
14420 Albemarle Point Place
Chantilly, VA 20151
www.ullimanschutte.com
Equal Opportunity Employer

BUDGET FOR A BETTER BALTIMORE
Wednesday, April 17, 2024; 6 PM
In Person at City Hall, 100 N. Holliday St

Online via WebEx

Mayor Brandon M. Scott invites you to Baltimore City’s Annual Taxpay-
ers’ Night hearing. Voice your thoughts and provide input on the Fiscal
2025 Preliminary Budget before the Board of Estimates. A link to the vir-
tual event and additional details will be available at bbmr.baltimorecity.
gov. Contact budget@baltimorecity.gov for more information or visit
bbmr.baltimorecity.gov.

CITY OF BALTIMORE
DEPARTMENT OF PUBLIC WORKS
OFFICE OF ENGINEERING AND CONSTRUCTION

NOTICE OF LETTING

Sealed Bids or Proposals, in duplicate addressed to the Board of Esti-
mates of the Mayor and City Council of Baltimore and marked for WATER
CONTRACT NO. 1313-Watermain Replacement & Rehabilitation in
Upper Fells Point & West Canton Neighborhoods will be received at
the Office of the Comptroller, Room 204 City Hall, Baltimore, Maryland
until 11:00 A.M on April 3, 2024. Positively no bids will be received after
11:00 A.M. Bids will be publicly opened by the Board of Estimates and can
be watched live on CharmTV’s cable channel 25/1085HD; charmtvbal-
timore.com/watch-live or listen in at (443) 984-1696 (ACCESS CODE:
0842939) from City Hall at Noon. The Contract Documents may be exam-
ined, without charge, at Contract Administration 4 South Frederick Street
Baltimore, Maryland 21202 on the 3 rd floor (410) 396-4041 as of Febru-
ary 23, 2024 and copies may be purchased for a non-refundable cost of
100.00. Conditions and requirements of the Bid are found in the bid
package. All contractors bidding on this Contract must first be prequali-
fied by the City of Baltimore Contractors Qualificatio Committee. Interest-
ed parties should call (410) 396-6883 or contact OBC at 4 S Frederick St.,
4 th Floor, Baltimore, MD 21202. If a bid is submitted by a joint venture
(*JVv”), then in that event, the document that established the JV shall
be submitted with the bid for verification purposes. The Prequalifi-
cation Category required for bidding on this project is B02551 — Water
Mains . Cost Qualification Range for this work shall be $20.000.000.01
to $25.000.000.00.

A “Pre-Bidding Information” session will be conducted via Microsoft
Team Meeting. Vendor can either call 1 667-228-6519, Phone Con-
ference ID: 365 828 351# on Eebruary 28, 2024 at 11:00 am. Con-
tractor questions shall be submitted via email to Latonia Walston at
LWalston@baltimorecity.gov by March 6, 2024 at 4:30 pm. Question
submitted after the deadline may not be responded to and Contrac-
tors will be required to submit their bids based on the available in-
formation.

To purchase a bid book, please make an electronic request at:
https://publicworks.baltimorecity.qov/dpw-construction-proj-
ects-notice-letting and dpwbidopportunities@baltimorecity.gov. For
further inquiries about purchasing bid documents, please contact
the assigned Contract Administrator Latonia.Walston@baltimorec-
ity.gov

Principal items of work for this contract include, but are
not limited to:

Abandonment and/or removal of existing water mains and installation of
various sized new ductile iron pipes, valves, fittings, and appurtenanc-
es, cathodic protection, pipe restraints, replacement/installation of fire
hydrants, small (residential) meter settings and meter vaults, renew and
replacement of existing water services, temporary bypass piping, erosion
and sediment control measures, maintenance of traffic measures, side-
walk restoration, curb and gutter, and roadway paving, as required.

The MBE goal is 11% The WBE goal is 5%

APPROVED:
Clerk, Board of Estimates

APPROVED:

Richard J. Luna

Interim Director
Department of Public Works

CITY OF BALTIMORE
DEPARTMENT OF PUBLIC WORKS
OFFICE OF ENGINEERING AND CONSTRUCTION

NOTICE OF LETTING

Sealed Bids or Proposals, in duplicate addressed to the Board of Esti-
mates of the Mayor and City Council of Baltimore and marked for WA-
TER CONTRACT NO. W.C. 1327R-Chlorine Handling Safety Improve-
ments will be received at the Office of the Comptroller, Room 204 City
Hall, Baltimore, Maryland until 11:00 A.M on April 3, 2024. Positively no
bids will be received after 11:00 A.M. Bids will be publicly opened by the
Board of Estimates and can be watched live on CharmTV'’s cable channel
25/1085HD; charmtvbaltimore.com/watch-live or listen in at (443) 984-
1696 (ACCESS CODE: 0842939) from City Hall at Noon. The Contract
Documents may be examined, without charge, at Contract Administra-
tion 4 South Frederick Street Baltimore, Maryland 21202 on the 3 rd floor
(410) 396-4041 as of Eebruary 23, 2024 and copies may be purchased
for a non-refundable cost of 200.00. Conditions and requirements of
the Bid are found in the bid package. All contractors bidding on this
Contract must first be prequalified by the City of Baltimore Contractors
Qualification Committee. Interested parties should call (410) 396- 6883 or
contact OBC at 4 S Frederick St., 4 th Floor, Baltimore, MD 21202. If a bid
is submitted by a joint venture

(“JV"), then in that event, the document that established the JV shall
be submitted with the bid for verification purposes. The Prequalifica-
tion Category required for bidding on this project is E13003 Water and/
or Sewer

Treatment Plants and Pumping Stations. Cost Qualification Range for

LEG OTICES

this work shall be $20 Million to $30 Million.

A “Pre-Bidding Information” session will be conducted virtually on
February 29, 2024, at 10:00 a.m. Vendor can access this Microsoft
Teams virtual meeting by utilizing the following ID and Passcode.
Meeting ID: 264 776 061 501 PASSCODE: 3zbe84. Vendors can call
in (audio only) 1-667-401-2804 Phone Conference ID: 861 422 633#.

Site visits for Montebello Plants 1 and 2 will be held on March 6,
2024 at 10:00 a.m. Site visits for five reservoir locations will be held
on March 7, 2024 at 10:00 a.m. Attendance at the Pre Bid Informa-
tion Session and Site Visits is mandatory for all bidders. Contractor
questions will be accepted (in writing only) until March 21, 2024. For
any questions, please contact Mr. Farid Sikander at farid.sikander@
baltimorecity.gov

To purchase a bid book, please make an electronic request at:
https://publicworks.baltimorecity.gov/dpw-construction-proj-
ects-notice-letting For further inquiries about purchasing bid documents,
please contact the assigned Contract Administrator Latonia.Walston@
baltimorecity.gov.dpwbidopportunities@baltimorecity.gov

Principal items of work for this contract include, but are not limited
to:

Chlorine Handling Safety Improvements at Montebello Filtration Plants 1
and 2, and at five remote sites located in Baltimore County.

This project includes U.S. Environmental Protection Agency (EPA)
Water Infrastructure Finance and Innovation Act (WIFIA) Loan Fund-

ing

The MBE goal is 16% The WBE goal is_6%

APPROVED:
Clerk, Board of Estimates

APPROVED:

Richard J. Luna

Interim Director
Department of Public Works

CITY OF BALTIMORE
DEPARTMENT OF PUBLIC WORKS
OFFICE OF ENGINEERING AND CONSTRUCTION

NOTICE OF LETTING

Sealed Bids or Proposals, in duplicate addressed to the Board of Esti-
mates of the Mayor and City Council of Baltimore and marked for WATER
CONTRACT NO. 1413-1 ake Montebello and Montebello Washwater
Lake Dredging will be received at the Office of the Comptroller, Room
204 City Hall, Baltimore, Maryland until 11:00 A.M on April 17, 2024.
Positively no bids will be received after 11:00 A.M. Bids will be publicly
opened by the Board of Estimates and can be watched live on CharmTV’s
cable channel 25/1085HD; charmtvbaltimore.com/watch-live or listen in
at (443) 984-1696 (ACCESS CODE: 0842939) from City Hall at Noon.
The Contract Documents may be examined, without charge, at Contract
Administration 4 South Frederick Street Baltimore, Maryland 21202 on
the 3 rd floor (410) 396-4041 as of February 23, 2024 and copies may
be purchased for a non-refundable cost of 150.00._Conditions and re-
guirements of the Bid are found in the bid package. All contractors
bidding on this Contract must first be prequalified by the City of Baltimore
Contractors Qualification Committee. Interested parties should call (410)
396- 6883 or contact OBC at 4 S Frederick St., 4 th Floor, Baltimore,
MD 21202. If a bid is submitted by a joint venture (“*JV”), then in
that event, the document that established the JV shall be submitted
with the bid for verification purposes. The Prequalification Category
required for bidding on this project is G90013 Dredging. Cost Qualifica-
tion Range for this work shall be $20,000,000.01 to $30.000,000.00.

A “Pre-Bidding Information” session will be conducted virtually on
Microsoft Terms on February 29, 2024 at 10:00 am. Vendor can ac-
cess Microsoft Teams by utilizing the following ID and Passcode:
Meeting ID: 263 700 783 268 Passcode: sjusB2. VVendor can also at-
tend by Phone Conference ID: 470 868 753# on 1-667-401-2804.

A site visit to Lake Montebello and Montebello Washwater Lake will
be conducted on Monday, March 4, 2024 at 10:00 am. For any Pre-
bid questions, please contact Mr. Farid Sikander at farid.sikander@
baltiorecity.gov. Contractor questions shall be submitted (in writing
only) by March 29, 2024 by 4:30 pm.

To purchase a bid book, please make an electronic request at:
https://publicworks.baltimorecity.gov/dpw-construction-proj-
ects-notice-letting and dpwbidopportunities@baltimorecity.gov. For
further inquiries about purchasing bid documents, please contact
the assigned Contract Administrator Doreen.Diamond@baltim rec-
ity.gov

Principal items of work for this contract include, but are not limited
to:

Mobilization and furnishing of all labor, material, equipment, and inciden-
tals necessary for the removal of alum sludge and filter backwash solids
from Lake Montebello and the Washwater Lake and final disposal of the
sludge and filter backwash solids in an approved disposal site. The solids
will need to be removed from the lakes, dewatered on site to reduce the
amount of water to be hauled and disposed, and trucked to a final dispos-
al site. After the work is completed, site restoration of all disturbed areas
will be performed.

The MBE goal is 15% The WBE goal is 8%

APPROVED:
Clerk, Board of Estimates

APPROVED:

Richard J. Luna

Interim Director
Department of Public Works
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LEGAL NOTICES

CITY OF BALTIMORE
DEPARTMENT OF PUBLIC WORKS
OFFICE OF ENGINEERING AND CONSTRUCTION

NOTICE OF LETTING

Sealed Bids or Proposals, in duplicate addressed to the Board of Esti-
mates of the Mayor and City Council of Baltimore and marked for EN-
VIRONMENTAL RESTORATION CONTRACT NO. 4130RRR-Envi-
ronmental Restoration Project 15 will be received at the Office of the
Comptroller, Room 204 City Hall, Baltimore, Maryland until 11:00 A.M on
April 17, 2024. Positively no bids will be received after 11:00 A.M. Bids
will be publicly opened by the Board of Estimates and can be watched
live on Charm TV’s cable channel (Channel 25/1085HD): charmtvbal-
timore.com/watch-live or listen in at (443) 984-1696 (ACCESS CODE:
0842939) from City Hall at Noon. The Contract Documents may be exam-
ined, without charge, at Contract Administration 4 South Frederick Street
Baltimore, Maryland 21202 on the 3 rd floor (410) 396-4041 as of Febru-
ary 23, 2024 and copies may be purchased for a non-refundable cost of
100.00. Conditions and requirements of the Bid are found in the bid
package. All contractors bidding on this Contract must first be prequalified
by the City of Baltimore Contractors Qualification Committee. Interested
parties should call (410) 396-6883 or contact OBC at 4 S Frederick St., 4
th Floor, Baltimore, MD 21202. If a bid is submitted by a joint venture
(“JVv"), then in that event, the document that established the JV shall
be submitted with the bid for verification purposes. The Prequalifica-
tion Category required for bidding on this project is D02800 Landscaping
and F02200 Earthwork and Site Preparation. Cost Qualification Range
for this work shall be $1,000,000.01 to $2.000.000.00.

A “Pre-Bidding Information” session will be conducted via Microsoft
Team Meeting. Vendor can call 1 667-228-6519 PASSCODE: 527 667
67# on March 5, 2024 at 1:00 PM.

To purchase a bid book, please make an electronic request at:

https://publicworks.baltimorecity.gov/dpw-construction-proj-
ects-notice-letting For further inquiries about purchasing bid docu-
ments, please contact the assigned Contract Administrator Doreen.

Diamond@baltimorecity.gov and dpwbidopportunities@baltimorec-

ity.qgov

Principal items of work for this contract include, but are not limited
to:

Construction of Tier Il structural BMPs using environmental site design
(ESD) measures including stormwater bump- outs, containing bioswales
or micro-bioretention, open-space bioswale, bioretention, micro-bioreten-
tion, and tree pits (a micro-bioretention) to attenuate peak runoff discharg-
es and improve water quality.

This is a State Funded Project:

The MBE goal is 22% The WBE goal is 16%

APPROVED:
Clerk, Board of Estimates

APPROVED:

Richard J. Luna

Interim Director
Department of Public Works

Baltimore

Career Corner

ANNE ARUNDEL COUNTY
CAREER OPPORTUNITIES

Addictions Specialist

Animal Care Attendant |

Behavioral Health System Provider Coordinator
Booking Officer

Building & Construction Engineer Il

COTS Support Lead (Systems Analyst)
Combination Code Inspector (Building, Electrical, Plumbing & Me-
chanical)

Construction Code Inspector - Electrical Inspector
Custodial Worker

Detention Officer

Environmental Health Specialist l/ll - Housing
Engineer |

Equipment Operator |

Equipment Operator Il

Facilities Maintenance Mechanic /11

Financial Reporting Manager

Legal Secretary

Legislative Audit Manager

Legislative Senior Auditor

Maintenance Worker I

MICH Case Manager

Office Support Assistant Il

Office Support Specialist

Permit Specialist (Planning Technician II)
Planning Technician Il

Police Officer Comparative Compliance

Police Officer Lateral

Police Records Management Aide

Senior Equipment Operator

Senior Full Stack Developer (Systems Programmer Il)
Sign Fabricator

Survey Field Technician |

Utility Construction Inspector

Water System Technician /1l

Water/Wastewater System Technician |

Visit our website at www.aacounty.org for additional information and
to apply on-line. You may access the Internet at any Anne Arundel
County library, or visit our office at 2660 Riva Road in Annapolis, MD.
Deadlines to apply posted on the website.
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Gaming Black: A look at African Americans in the card game space

gospel; 80s pop, funk and hip-hop; and 60s and 70s music. The gameis available online, on
Amazon and in Target stores across the country.

“A lot of times, we can think of amillion obstacles that will prevent us from doing what we
want to do,” said Donte Jones. “Whether it's something you want to create or something you
want to sell, just do it and figure out the rest later.”

By Megan Sayles
AFRO Business Writer
msayles@afro.com

The world of Black-owned tabletop gamesis not just about providing fun. Black game
creators provide arefreshing break from what the mainstream has to offer. They draw on the
culture and collective experience of the Black community, whether with conversation starters or

See more on afro.com
Megan Saylesis a Report For America corps member.

trivia competitions. When planning your next celebration or get-together with friends and family,
consider picking up one of the Black-owned card games below to get the party started.

PO’ UP! Card Game

Georgia native Lizz Rene never intended to become a game maker. She studied public
relations at the University of Georgia, and upon graduation, relocated to Washington D.C. Many
of the friends she made during undergrad remained in Georgia, but during the holidays, they
gathered to catch up and play games.

“One year, | wanted to come up with an icebreaker activity to switch things up, so | wrote
some note cards down with nostalgic questions about our time at UGA,” said Rene. “What was
supposed to be a 15-minute icebreaker ended up taking the whole party.”

One of Rene's best friends liked the concept so much, she encouraged Reneto turn it into a
business. In 2020, she did just that. The card game PO’ UP! enables playersto relive their college
days and celebrate Black excellence. Each card in the game is a prompt or open-ended question
centered on the Black student experience, and Rene intentionally made the game inclusive for
students from historically Black colleges and universities (HBCUs) and predominantly White
institutions (PWIs). The cards are broken into 11 categories, including “Black at a PWI,”

gy, |
Photos courtesy of PO’UP! Card Game.

Brittane Rowe is the creator of PO’ UP! Card Game, which allows Black students to
celebrate and connect over their college experiences.

“HBCU Pride,” “College Broke,” “Nostalgia,” “ Greek Life” and “Proud Black Grad.” The game
indicates which players must PO’ UP! with the special drink of choice.

“It’s not atriviagame. It's not about right or wrong answers. It's about giving you the feeling
of being back in your college experience,” said Rene. “For those who are still in college, it's
about being able to celebrate and connect over shared experiences.”

PO’ UP! isavailable online and in several retailers across D.C., Maryland, Virginia, North
Carolina, New York, Missouri, Louisiana, Colorado and Georgia.

Lyrically Correct

Cousins Donte Jones and Juelz Rhodes created this music trivia game with their high school
sweethearts, Tiffany Jones and Nikki Rhodes in 2020. While scrolling through social media,
Nikki Rhodes saw
apost that inspired
the concept for the
game. The Rhodes
couple then called on
the Jones family to
help them formulate
abusiness plan, as
Donte Jones spent
10 yearsin business
banking and Tiffany
Jones had experience
in wholesaling and
marketing.

Lyrically Correct
tests players
knowledge on the
lyrics of popular
SONgS across genres
like 90s and 2000s
hip-hop and R& B;

Alexis Taylor/AFRO News
Donte Jones is one of four founders of Lyrically Correct, a music
trivia game quizzing players on their knowledge of hit songs. He
created the game alongside his wife, Tiffany Jones, and his cousin,
Juelz Rhodes, and his wife, Nikki Rhodes, in 2020.

BRAND NEW
APARTMENTS

COMING SOON!

MERRITT STATION
SENIOR APARTMENTS

One and Two-Bedroom
Apartments for Ages 62+

1440 Merritt Blvd.,,
Dundalk, Maryland 21222

Join Our Interest List

MerrittSenior
Apts.com ¢

BRAND NEW
APARTMENTS

COMING SOON!

WILLOW MANOR
AT CABIN BRANCH

One and Two
Bedroom Apartments
for Ages 62+

13610 Little Seneca Pkway
Boyds, MD 20841

Join OQur Interest List

WillowManorCabin

Branch.com g

LEGAL NOTICES

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADMO000099
MARVIN BUTLER
Name of Decedent
KELLY A. BURGY
COUNCIL BARADEL KOSMERL & NOLAN P.A
125 WEST STREET, 4TH FLOOR
ANNAPOLIS MARYLAND 21401
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
TANGI YVETTE BUTLER, whose address is 1226 |
STREET, NE WASHINGTON DC 20002, was appoint-
ed Personal Representative of the estate of MARVIN
BUTLER who died on SEPTEMBER 29, 2021 with-
out a Will and will serve without Court supervision.
All unknown heirs and heirs whose whereabouts are
unknown shall enter their appearance In this proceed-
ing. Objections to such, appointment shall be filed With
the Register of Wills, D.C., Building A, 515 5th Street,
N.W., 3rd Floor, Washington, D.C. 20001, on or before
AUGUST 16, 2024. Claims against the decedent shall
be presented to the undersigned with a copy to the
Register of Wills or filed with the Register of Wills with
a copy to the undersigned, on or before AUGUST 16,
2024 or be forever barred. Persons believed to be heirs
or legatees of the decedent who do not receive a copy
of this notice by mail within 25 days of its publication
shall so inform the Register of Wills, including name,
address and relationship.
Date of first publication:
FEBRUARY 16, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

TANGI YVETTE BUTLER
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/1/124

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2023ADM001512
LILLIE M BEDNEY HATCHETT
AKA
LILLIE MAE BEDNEY HATCHETT
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
TERRY ALEXANDER HATCHETT lIl, whose address
is 1730 H STREET NE, WASHINGTON DC, 20002,
was appointed Personal Representative of the estate
of LILLIE M BEDNEY HATCHETT AKA LILLIE MAE
BEDNEY HATCHETT who died on NOVEMBER 30,
2022 with a Will and will serve with Court supervision.
All unknown heirs and heirs whose whereabouts are
unknown shall enter their appearance In this proceed-
ing. Objections to such, appointment shall be filed With
the Register of Wills, D.C., Building A, 515 5th Street,
N.W., 3rd Floor, Washington, D.C. 20001, on or before
AUGUST 16, 2024. Claims against the decedent shall
be presented to the undersigned with a copy to the
Register of Wills or filed with the Register of Wills with
a copy to the undersigned, on or before AUGUST 16,
2024 or be forever barred. Persons believed to be heirs
or legatees of the decedent who do not receive a copy
of this notice by mail within 25 days of its publication
shall so inform the Register of Wills, including name,
address and relationship.
Date of first publication:
FEBRUARY 16, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

TERRY ALEXANDERHATCHETT Il
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/16, 2/23, 3/1/24

Washington

Classified
Continued from C4

LEGAL NOTICES

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADM000120
EDWIN T AIKEN SR
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
EDWIN T AIKEN JR, whose address is 16 BRYANT
STREET NE WASHINGTON D.C 20002., was appoint-
ed Personal Representative of the estate of EDWIN T
AIKEN SR., who died on NOVEMBER 12, 2023 with-
out a Will and will serve without Court supervision. All
unknown heirs and heirs whose whereabouts are un-
known shall enter their appearance In this proceeding.
Objections to such, appointment shall be filed With the
Register of Wills, D.C., Building A, 515 5th Street, N.W.,
3rd Floor, Washington, D.C. 20001, on or before AU-
GUST 23, 2024. Claims against the decedent shall be
presented to the undersigned with a copy to the Regis-
ter of Wills or filed with the Register of Wills with a copy
to the undersigned, on or before AUGUST 23, 2024 or
be forever barred. Persons believed to be heirs or leg-
atees of the decedent who do not receive a copy of this
notice by mail within 25 days of its publication shall so
inform the Register of Wills, including name, address
and relationship.
Date of first publication:
FEBRUARY 23, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

EDWIN T AIKEN
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/23, 3/1, 3/8/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADM144
JOHN ALBERT SHANKS, JR
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
ORLANDO PIERRE WILLIAMS, whose address is 901
LOTUS RD. SAINT ALBANS, WV 25177, was appoint-
ed Personal Representative of the estate of JOHN AL-
BERT SHANKS JR, who died on JANUARY 24, 2021
without a Will and will serve without Court supervision.
All unknown heirs and heirs whose whereabouts are
unknown shall enter their appearance In this proceed-
ing. Objections to such, appointment shall be filed With
the Register of Wills, D.C., Building A, 515 5th Street,
N.W., 3rd Floor, Washington, D.C. 20001, on or before
AUGUST 23, 2024. Claims against the decedent shall
be presented to the undersigned with a copy to the
Register of Wills or filed with the Register of Wills with
a copy to the undersigned, on or before AUGUST 23,
2024 or be forever barred. Persons believed to be heirs
or legatees of the decedent who do not receive a copy
of this notice by mail within 25 days of its publication
shall so inform the Register of Wills, including name,
address and relationship.
Date of first publication:
FEBRUARY 23, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

ORLANDO PIERRE WILLIAMS
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/23, 3/1, 3/8/24

SUPERIOR COURT OF THE
DISTRICT OF COLUMBIA
PROBATE DIVISION
ADMINISTRATION NO.
2024ADMO000112
LELIA A FRAZIER
AKA
LELIA ANN FRAZIER
Name of Decedent
Notice of Appointment,
Notice to Creditors
and Notice to Unknown Heirs
MONIQUE CLARK, whose address is 13215 TANEY
DRIVE, BELTSVILLE MD 20705 was appointed Per-
sonal Representative of the estate of LELIA A FRA-
ZIER AKA LELIA ANN FRAZIER, who died on DE-
CEMBER 17, 2023 without a Will and will serve without
Court supervision. All unknown heirs and heirs whose
whereabouts are unknown shall enter their appearance
In this proceeding. Objections to such, appointment
shall be filed With the Register of Wills, D.C., Building
A, 515 5th Street, N.W., 3rd Floor, Washington, D.C.
20001, on or before AUGUST 23, 2024. Claims against
the decedent shall be presented to the undersigned
with a copy to the Register of Wills or filed with the Reg-
ister of Wills with a copy to the undersigned, on or be-
fore AUGUST 23, 2024 or be forever barred. Persons
believed to be heirs or legatees of the decedent who do
not receive a copy of this notice by mail within 25 days
of its publication shall so inform the Register of Wills,
including name, address and relationship.
Date of first publication:
FEBRUARY 23, 2024
Name of newspaper and/or periodical:
Washington Law Reporter
AFRO American Newspapers

MONIQUE CLARK
Personal Representative

TRUE TEST COPY
REGISTER OF WILLS
2/23, 3/1, 3/8/24
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Bringing
‘P.E.A.C.E'to
Baltimore,
one Black man
atatime

By Mekhi Abbott
Special to the AFRO
mabbott@afro.com

“When people ask where
our office is— I tell them the
streets,” says Devan Martin-
Bey.

Martin-Bey is a “violence
interrupter” for the PE.A.C.E
Team, a community violence
intervention group that
specializes in conflict
resolution and bridging
the Baltimore community
together with the resources
that many of its Black
residents lack.

Founded by Eric Brown
Sr. four years ago, The
P.E.A.C.E Team focuses
its efforts on Black males
under the age of 24 living
in Baltimore City, as they
are “at high risk” of being
victims or perpetrators of

“In Baltimore,
people

don’t speak.
Generally, they
just go about
their business
and keep their
heads down.
Now, when they
see our faces,
they speak.
That’s a good
thing, because
when you see
little changes,
you start to see
big changes.”

violence. According to the
team website, their mission
statement is to “liberate
Baltimore City residents from
poverty, crime and violence
through education, mediation
and community organizing.”
The violence interrupters
serve as mediators, mentors
and overseers of the Greater
Baltimore community. They
work with the residents of
Baltimore on a daily basis,

Continued on D2

Photos courtesy of rootbranchmediagroup.com

Dr. Vonnya Pettigrew, CEO of the Root Branch Media Group, has launched a media production facility in Baltimore at
2220 Boston St., complete with event and studio space for creatives.

RooyiBranchiMedialGroupitakesiback
e bllodswiidn new $2.2500) me fdliy

By Layla Eason
Special to the AFRO

“We’re really excited that we are launching our GROW
Academy, which is our adult programming. We’re just so

Root Branch Media Group, a full-service media production
and communications company, has recently expanded and
purchased a 14,400-square-foot media production facility
located on 2220 Boston St. in Baltimore.

CEO Dr. Vonnya Pettigrew says that the facility will be used

to further its partnerships and advance
their multiyear contract with Baltimore
City schools.

In the program, students will gain
skills in the many aspects of media
from photography, production, filming,
recording, editing and more.

Pettigrew recognizes that—
in today’s day and age— future
generations are becoming more media-
oriented. She is trying to give back
to the Baltimore community, creating
jobs and opportunities for the youth
that will have a long-lasting impact in
the future.

In addition to the Root Branch
Media Group’s new partnerships, they
recently founded a coffee shop that
will be located within the building.

Pettigrew feels as though coffee shops and production work

goes hand-in-hand.

Recently, a new branch has been added, targeting adult
outreach development (GROW). The program gives adults and
people who did not receive college degrees opportunities to
work within media and gain media skills.

excited about what GROW has to offer. And what that would

media space,”

do for adults who also want to be more savvy in the tech and
said Pettigrew.
“We’re essentially creating our own ecosystem so that we

can train you up to turn around and hire you and give you the

“We’re essentially
creating our own
ecosystem so that we

can train you up to turn

around and hire you
and give you the skill
set that you too can

become an independent

contractorora
freelancer.”

skill set that you too can become an independent contractor or

a freelancer. So for us, this is really
what GROW stands for: generating
resources and opportunity for a
growing workforce, so we were being
intentional about building that.”
Pettigrew reflected on how the
initial feeling of being a part of Black
history feels, as she is the first Black
woman to own a block and grow a
media conglomerate in Baltimore City.
“It is one of the most rewarding
things and highest achievements of
my career thus far, quite honestly.
There are days where it’s actually still
surreal to me, when I drive past the
block on Boston Street to know that
I am a property owner, owner of a
piece of land here in Baltimore City,
along Baltimore’s skyline, fixated in a

position to be a landmark someday so [this is] something that

has a legacy that will live on beyond me,” Pettigrew said.

This new space is giving Baltimore citizens youth and
adults newfound opportunities that have not been seen in
the city yet. With these new sets of skills, the community of

Baltimore can grow and expand within the media industry.

Hogan's run
for U.S. Senate
is all the

buzz among
former Capitol
colleagues

By Lydia Hurley
Capital News Service

Hogan’s recent decision to
run for U.S. Senate comes as
a shock to many of the state’s
lawmakers — especially
Democrats who worked
with the former Republican
governor and think he wasn’t
all that cooperative with the
legislature.

Now, he’s aiming to serve
as a lawmaker himself, this
time on the national level.

Senate President Bill
Ferguson, D-Baltimore City,
told reporters this week he
thought the former governor
“did not seem to be an
enthusiast of the legislative
process.”

“I was very taken aback
to see that he is interested in
introducing bills, working
with legislators, trying to
create coalitions to build
consensus and pass laws,”
Ferguson said. “That’s the
role of the U.S. Senate.”

Over a month into the
legislative session, Maryland
lawmakers are hard at work
on their own initiatives in
Annapolis. Still, Hogan’s
decision to run for Senate has
been the talk of the town for
many of them.

Nearly a year after his
term ended and Democratic
Gov. Wes Moore took office,
Hogan’s legacy remains a
topic of controversy that
echoes through the halls of
the State House. The former
governor vetoed some of
Democrats’ favorite bills
on topics like abortion, gun
restrictions and an education
blueprint.

Moore himself aimed a
punch at Hogan during the
State of the State address

Continued on D2

Capital News Service / Rchel Logah
Larry Hogan, former
governor of Maryland,
speaks in the governor's
reception room on Sept. 8,
2021.

Remembering the life and legacy of Margo McKay

By Aria Brent
AFRO Staff Writer
abrent@afro.com

in. Throughout her career she would earn her bar association
membership in Pennsylvania and Virginia as well.
The highly accomplished lawyer started her career as a trial

On Feb.6, Margo Marquita McKay passed away at the age

of 77.

She was born on Oct.9, 1946 in Baltimore to her parents,

Gordon McKay and Gary Jones

McKay. She was raised in Pittsburgh,
Pa., and attended South Hills High

School. Following high school
she attended FIsk University in

Nashville, Tenn. While obtaining

her Bachelor of Arts from Fisk,

her intellect shined bright as she
was inducted into Phi Beta Kappa
National Honor Society and she

graduated from the historical

institution magna cum laude. After receiving her first degree,
the ambitious scholar then earned her Juris Doctorate from
Georgetown Law Center in Washington D.C,—one of the
several places she received her bar association membership

Unsplash / Chirag K
Friends and family members of Margo McKay
are mourning her Feb. 6 death.

attorney while working for the Civil Rights Division of the U.S
Department of Justice. She held a plethora of positions in the
legal system throughout her career. She worked as a prosecutor,
defense counsel, an administrative judge, a mediator, a
corporate attorney, and most notably,
she served as assistant secretary for
civil rights at the U.S Department of
Agriculture from 2006 to 2009.

Fortunate enough to find love
twice in her lifetime, she was
married to Col. James P. Allen of
Philadelphia, Pa. and Edward A.
Tibbs of Pittsburgh, Pa. With Allen
she would have her three children,
Marja Vongerichten, Eric Allen, and
Kaila Allen, all of whom were the lights of her life.

It should be noted that regardless of the many professional
successes she achieved, none of them compared to the joy
of motherhood. She is survived by her three children; her

grandchildren, Chloe Vongerichten and Claire Allen; her sisters

Linda McKay and Sonya Davenport; her daughter-in-law

Lisa Allen and son-in-law Jean-Georges Vongerichten; her
niece Rhonda Jones; and her nephews Justin McKay, William
Davenport, Jordan Davenport and Joshua Davenport.

Margo was one of five siblings and is preceded in death by

her brothers Gordon Gary McKay and Ronald Keith McKay.

and both of her parents.

She is also preceded by former husband Col. James P. Allen,
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Morgan State student awarded Stephen Long Worcester High

Pioneers Club scholarship

By Aria Brent
AFRO Staff Writer
abrent@afro.com

The Stephen Long
Worcester High Pioneers
Club(SL-WHP) is upholding
the legacy of the first
Black superintendent in the
Worcester county area by
helping the next generation of
Black students continue their
education.

Founded just alittle under
two years ago, SL-WHP is a
nonprofit organization focused
on highlighting the career
and significance of legendary
educator, Stephen Long. The
organization is also dedicated
to providing educational
resources to youth and college
aged students. SL-WHP vice
president, Ronnie Collins
Sr., shared why upholding
the legacy of Stephen Long
is so vital to not only the
organization but the progress
of the Worcester county
community aswell.

“Instead of staying in
Pennsylvania at Lincoln
University, he decided to
come back to Pocomoke
City— acommunity he
had |eft many years before.
Just as he came back to
Pocomoke, we decided that

we joined hands with the

Community Foundation of the
Eastern Shore and we raised over

$2,000.”

we would come back and
look at the educational state
of Pocomoke, which in many
ways for many studentsisa

he left off.”

L ——

bit small,” explained Collins.
“We set up this organization
because Stephen Long
stressed higher education, and
financial stability as a means
to independence and character
development. We’ve got to get

“We decided that we really
needed to put our own resources
together and we came up with
about $10,000 by reaching into
our own pockets, to establish
the initial scholarship. Then

back there and pick up where

Continuing Long’s legacy
is no easy task, especially
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when you look at all he did for
the education of Black people
in Worcester county. However,
creating their scholarship

was one way the organization
knew they could continue

to carry the torch that was

set ablaze by the historical
educator all those years ago.

“We decided that we
really needed to put our own
resources together and we
came up with about $10,000
by reaching into our own
pockets to establish the initial
scholarship,” Collins said.
“Then we joined hands with
the Community Foundation
of the Eastern Shore and we
raised over $2,000.”

Collins went on to explain
that although thisisthe
organization’s first time giving
out a scholarship, they’ve
already made plans to give out
more funding for school in the
next few months.

“The first scholarship was
for $1,000. We had given
some consideration to granting
books, and stipends but

Hogan

Continued from D1

on Feb. 7, saying that the former executive
spent too much time picking fights with the
legislature instead of showing “real leadership
and engagement” in Annapolis.

Hogan could potentially have some
appeal to moderate and independent voters
in agenera election, as afrequent critic of
former president Donald Trump. But Maryland
Democrats say this shouldn’'t qualify him asa
moderate in the minds of voters.

This November, Marylanders will be asked
to vote on whether to enshrine abortion rights
in the state’s constitution. In 2023, the General
Assembly voted to include a referendum on
the November 2024 ballot.

Hogan's administration commits to
“finding common ground for a common
good,” according to a statement on his Senate
campaign website. Hogan’s campaign boasts
eight years of successful tax cuts, a balanced
budget and a record surplus as governor.
Capital News Service has reached out to
Hogan’s campaign several times for comment
but received no reply.

Some Maryland Republicans believe
Hogan has a chance of winning. He has proven
he can win in Maryland on a statewide basis
and can find a way to map out how to be
successful, said Sen. Stephen Hershey, R-Kent,
Queen Anne's, Cecil and Caroline counties.

“A U.S. senator €election isgoing to be
certainly based on presidential turnout, where
the national candidates are at the time, so
many different things that come into play
during those elections,” said Hershey.

Hogan was one of the Republican party’s
more outspoken critics of former president
Donald Trump, who is likely to be at the top
of the ticket in the fall. Hogan even claimed he
voted for late former president Ronald Reagan
over Trump in 2020.

“We haven’t had a Republican in the U.S.

Senate from Maryland since the ‘80s. It will
be a challenge for him,” Del. Jason Buckel,
R-Allegany, said. A win for Hogan is going to
be an “uphill climb,” Buckel said.

After the former governor vetoed several
bills with widespread support from Democratic
lawmakers, thereis “no chance” Democrats
in Maryland are going to vote for Hogan, Sen.
Cheryl Kagan, D-Montgomery, said.

“He has aterrible record that he's now
going to have to defend. It's hard to imagine
how he could be successful,” Kagan said.

Kagan also voiced concerns about the
impression that Hogan is a moderate. “He’s
not nearly as moderate as his PR people try to
make us believe,” Kagan said.

Senator Benjamin Kramer, D-Montgomery,
echoed this sentiment.

“ Although he has done an outstanding
job of creating this impression that he is a
moderate, heisfar from that,” Kramer said.

Dereck E. Davis, the state treasurer, a
Democrat, said a Hogan win could threaten
Democratic control over the U.S. Senate.

“If they were to vote for Gov. Hogan,
effectively they’re voting for Mitch
McConnell,” said Davis, referring to the
Senate Republican leader from Kentucky. “It
could flip the Senate.”

Still, he said, it never hurtsto have a
different point of view like the one Hogan
might bring to the national Republican party.

“It's dways good to have diversity of
thought. I'm not going to get into internal
Republican Party politics,” he said. “But
| think it's healthy when you have various
viewpoints . . . It’s great not to have
groupthink and rather to have competing
ideas.”

This article was originally published by
Capital News Service.

now we’re in the process of

endowing that scholarship and

that will happen in a couple

of months. We've started

that process so that we can

continue to give at aminimum

$500 but $1,000 is our target.”
Amir Harmon is the

first student to receive this
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Amir Harmon is the first scholar to receive a scholarship from the Stephen Long Worcester High Pioneers
Club. Shown here, Amir Harmon (middle) with grandparents David Waters and Joann Waters.

scholarship from SL-WHP.
Harmon is a sophomore at
Morgan State University,
where he’s studying computer
science. The young scholar is
anative of Snow Hill, Md.,
asmall city in the Worcester
county area. Harmon
discussed how the legacy of

Stephen Long and the mission
of SL-WHP resonate with
him.

“| read the book they
gave me about Stephen Long
and | don't think what he
did is common knowledge
and it should be,” stated
Harmon “He was big on civil
rights and he was the first
African American to be a
superintendent for his school
district. More people need to
know about him, especially in
the Worcester county area.”

Sharing similar sentiments
to SL-WHP, Harmon also
feels that Long’s work was
trailblazing and should
continue to be looked at asa
model for their community.
Harmon explained that every
dollar helps when it comes to
paying for school. However,
this scholarship is special
because of the organization’s
mission and how focused they
are on helping his community.

“I feel like Stephen Long’s
work should be atorch for
Black people everywhere
but especially in Worcester
county,” Harmon stated.
“What makes this scholarship
so significant is the purpose
behind it. We don't get alot of
attention in Worcester county
s0 | fedl likethisisredly big.
It means alot to be the first
recipient of this scholarship.”

P.E.A.C.E

Continued fromD1

trying to reduce youth crime
and violence against youths.

Brown founded the
PE.A.C.E Team when he was
finishing up his sentence after
being incarcerated. He offers
Baltimore youth accessto
resources that he didn’t have
when he was growing up in
the city, such as mentorship
and proper role models.

Herecalls having the
feeling that he had thrown his
life away getting in trouble
with the law, and heis making
it his mission to ensure that
those coming up in similar
circumstances won't make the
same mistakes that he made.

Martin-Bey, alongside
other violence interrupters
of PE.A.C.E., literally tie
lawn chairs to a street sign on
the intersection of Dolphin
and Division street. They
parole the area from 10 a.m.
to 7 p.m. every day. Every
morning, they do wellness
checks, walks on the area
perimeters they cover to make
sure everything is OK.

They travel with Narcan,
a narcotic used to treat opioid
overdoses, and water to assist
those in need of help.

“We keep the community
clean. We make sure we
have good relationships with
everyone, and wejust try to
keep stuff level. There’s a lot
of good people around here,
you just have to get to know
them,” said Druid Heights
Violence Interrupter Herbert
“Scrap” Daney.
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“We're actually getting
people to talk. In Baltimore,
people don’t speak. Generally,
they just go about their
business and keep their heads
down. Now, when they see
our faces, they speak. That’s a
good thing, because when you
see little changes, you start to
see big changes,” said fellow
Violence Interrupter Perry
Richards.

The relationship between
the Black community and law
enforcement has long been a
tricky one, but the PE.A.C.E
Team has been able to find
ways to mediate and intervene
without citizens feeling like
they are being neglected or
targeted.

“We've found that alot of
other organizations have made
residents feel like they are
occupying forces as opposed
to actually engaging with the
community. [A lot of times],
they come in when something
happens and just leave,” said
Martin-Bey.

Every calendar year, the
PE.A.C.E Team organizes
at least six community
building events. They aid with
assisting residentsin being
able to get identification,
Social Security information
and other basic essentials that
most people take for granted,
but not everyone has access
to.

They also help with job
readiness and training. They
attribute alot of their success
to their partnership with the

[

University of Maryland.

“Everything that we
do, for the most part, the
University of Maryland istied
to... They are one of our main
contributors,” said Martin-
Bey.

Dueto their work in the
community, the PE.A.C.E
Team received $1.5 million
in December 2022 from the
University of Maryland,
Baltimore, to implement
and expand efforts to ease
community-based violence.
They also have an office on
the University of Maryland,
Baltimore’s campus.

Research has also shown
that the PE.A.C.E Team
played a part in murder
reports on York Road going
from eight in 2020 down to
zero by 2022. A lot of this can
be attributed to the PE.A.C.E
Team's ability to relate to the
community they are working
with. In Druid Heights, they
have about 10 total violence
interrupters.

Martin- Bey saysthese
days, men from around the
community remind him of
his purpose with the stories
of how he and the violence
interrupters changed their
lives.

“l get alot of ‘Man, if
it wasn't for you, bro—if it
wasn't for y'all...I'mtelling
you,” " said Martin-Bey, of the
testimonies that could easily
be stories of liveslost and
wasted. “That's how | know
we're making a difference.”

Photo courtesy of IG/ Sheila Dixon

The P.E.A.C.E. Team works to decrease violence in the community and the number of
Baltimore youth on the streets, engaging in negative behaviors. Shown here, Devan
Martin-Bey (left) at a town hall on safety with Retired Judge Wanda Heard and former
Baltimore mayor, Sheila Dixon.
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Jason Steer begins as Creative Alliance’s executive director

By Layla Eason
Special to the AFRO

Creative Alliance recently
selected Jason Steer asthe
new executive director.

The organization recently
announced Steer's new role
with the company in a press
release. Steer joins Creative
Alliance after a career at
New York's renowned Apollo
Theatre, where he held a
variety of senior leadership
positions in programming,
education, and youth
development.

With more than 20 years
of experience, Steer stands
out for his dedication to
community involvement,
inclusion, strategic program
development, and building
partnerships throughout
his career such astalent

art with a concentration
in sociology, which gives
him a deep understanding
of the relationship between
art and culture. Thisallows
him to interact with people
who areinterested in the
arts from different cultural
backgrounds.

During Steer’s tenure
at the Apollo, hewas a
key contributor to the
development of the Apollo’'s
comprehensive arts &
entertainment succession
pipeline program, which
enabled the devel opment of
up-and-coming artistsin the
arts while fostering strong
community connections.

Steer hasjoined Creative
Allianceto create a
season-long series of three

disciplines: roots of creativity,

live out loud, and feel the

“My aspiration is

to contribute, even

in modest ways, to
amplifying the voices
of artists and their
creations in this
vibrant community,
championing their
stories as they shape
the city’s unique

identity.”

development on and off-
screen.

“Baltimore presents an
ex“Baltimore presents an
exhilarating opportunity for
me to merge my personal
journey with the diverse
narratives of the city,” Steer
said, in the statement released
about his appointment. “As
acreator, an immigrant, and
aBlack man, I’ ve navigated
the complexities of being
misunderstood, and I've
witnessed firsthand the
transformative power of art in
giving voice to the voiceless.”

Steer is an inclusivity
advocate who uses his
innovative thinking to
amplify voicesthat are
often silenced, making
sure their voices are heard,
respected, and empowered.
He has adegree in studio

rhythm. One of the featured
eventsisthe Baltimore
Crankie Festival whichisa
hand-cranked and scrolling
panoramic storytelling event
featuring live music. The
event is set to return in May.

Another event isthe
Great Halloween Lantern
Parade and Festival which
is celebrating its 25th
anniversary and will also
be held in May. The final
event isthe Walk By On
exhibition, a collaboration
between Baltimore artists and
Charm City’s sister city of
Rotterdam, the Netherlands.
During this event, there will
be a series of movement,
culinary courses, and creative
arts classes in the Creativity
Center.

“In Baltimore, with its
rich cultural tapestry, | see

Photo courtesy of Creative Alliance
Beginning his tenure on Feb. 1, Jason Steer, a Black man from England, looks forward to
bringing an understanding between culture and the arts to Baltimore’s art community
as executive director of Creative Alliance.

acanvas where art can be a
bridge, connecting diverse
experiences and fostering
deeper understanding beyond
words,” Steer said. “My
aspiration is to contribute,
even in modest ways, to
amplifying the voices of
artists and their creations

in this vibrant community,
championing their stories as
they shape the city’s unique
identity.”

Creative Alliance’s five-
year strategic plan focuses
on developing programs that
promote personal growth and
self-empowerment, social
cohesion and community, and
career development for artists.

The alliance’s state-of -
the-art Creativity Center
opened in November 2022,
offering avariety of courses
and workshops for teens and
adults, aswell as free after-
school programs for low-
income families.

In 2024, Amy Seto,
Brown Advisory Partner and
longtime Creative Alliance
patron and supporter, will take
office as the organization’s
board president.

AFRO
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welcome Jason Steer to
Creative Alliance and to

“We are thrilled to strategic collaborations. He
will lead our beloved staff
and organization to new
heights,” Seto said in the
Statement.

The Baltimore community

will benefit from Steer’s

AFR
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breadth of experience,
creative leadership, and
dedication to service. Steer’s
story continues to be an
example of how arts and
culture can positively impact
lives and communities.

Baltimore. Jason brings to
us hisvision and experience
in spearheading impactful
initiatives and cultivating

NEWS
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We are proud to present a reprint of

the AFRO book “This is Our War,” from
seven AFRO war correspondents!

THIS

The war continued for Black soldiers
when they returned home from WWII,
and this war still rages today. “This is

Our War” not only preserves our
history but lives on as a testament to
the ongoing pursuit of justice.

e
' $30/copy includes s/h
O]

Scan above or call 410-554-8200 for your copy today

Call 410-554-8200

or scan for

the special pricing

pricing

$80 Print & Digital
$30 Digital only

AFRO.COM

BHM SPECIAL VALID FEBRUARY 1-FEBRUARY 23, 2024 - SUBSCRIPTIONS RENEWAT 5100 & 540
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Black m'embeirs of fhe mlln‘ary hond af BEYA S’sf
and Stripes Dinner

By Edoghogho Joy Ugiagbe

he BEYA (Becoming Everything You Are) STEM Conference returned

to Baltimore Feb. 15-17, highlighting Black innovators in science,
technology, engineering and math (STEM). Complete with panel
discussions on artificial intelligence (Al), the role of historically Black
colleges and universities (HBCUs) in the STEM industry and a job fair,
the conference drew thousands to the downtown Baltimore area.

Aside from STEM topics, the BEYA conference also included a night of
honors for great Black members of the military with the The Stars and
Stripes Dinner. The ceremony took place on Feb.16 at the Hilton near
the Inner Harbor. The conference is hosted by Career Communications
Group, led by chairman and founder, Tyrone Taborn.

Eric Conway, director of the Morgan State University Choir, addresses the crowd with
members of the group behind him.

Judith Wise, with Tyrone Taborn, chairman and Vice Admiral Anthony Wins serves as

' founder of Career Communications Group, host of host of the BEYA Stars and
Maryland Gov. Wes Moore speaks to those gathered. the BEYA conference.

Stripes dinner.

Black vets honored at Annual Buffalo Soldiers
Memorial Banquet

By AFRO Staff

n Feb. 17 Black veterans, military leaders and community members gathered on the campus of Morgan State University for The National Association for Black Veterans’
(NABVETS) 24th Annual Buffalo Soldiers Memorial Banquet. The event served as a time to honor local individuals for their service in the armed forces and their
communities.

Included on the list of honorees were Dr. Lonnie C. Spruill Jr. and Charlie S. Johnson, co-founders of lota Phi Theta Fraternity and Groove Phi Groove, respectively. The
two received the Parren J. Mitchell Freedom Award. The Jeffries Carey National Achievement Award went to Gerald Stansbury, a leader in the campaign for Dorie Miller
to receive the Medal of Honor. Annette Mann was recognized as the Thomas Wynn Veteran of the Year, while Deborah Ivey received the Richard and Josephine Robinson
Leadership Award. Educator and Beaufort, S.C. native Freddie Bee was honored with the Sen. Decatur Trotter Humanitarian Award, while N. Ray Staten took home the
Ronald Hutchins Valor Award.

Other honorees included Lawrence M. Moses, of the NABVETS Maryland Chapter; union organizer and teacher Dr. Reuben McClain; Arthur Ames, recipient of the Betty
Stokes and Gerald Eldridge Commander’s Award; Steward V. Redfield Jr., honored with the Paul Thompson Memorial Award; Andrew Pryo, recipient of the John Craig
Lifetime Achievement Award; George Jones, who received the Louis Diggs and Robert A. Jones Legacy Award and William Davidson Ill, recipient of the Jerome Hall
Excellence Award.

Maryland Secretary of Veterans Affairs Anthony s ] i ‘
Woods and Robert Finn, a senior advisor for the L 5 ¢ - = Honoree, Annette Mann,

department, prepare to honor another veteran. o . moments after receiving
her award.

Honoree, Freddie Bee, receives honors at 91 Master of Ceremony Clarence “Tiger” Davis, Melvin and Jackie Smullen enjoy the ceremony.

years old. addresses the crowd.
AFRO Photos/ James Fields
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